AMENDED EMPLOYER VANTAGECARE RETIREMENT HEALTH
SAVINGS [RHE] PLAN ADOPTION AGREEMENT

Flan Number: 800541 .

Employer Retirement Health Savings Plon Nama:  Cesta Mesa Lmpleyeu Botirement Health
Suvingz Plan ) Ty
1. Employsr Name: _ Citv of Costa Mesa State: California

1. The Employer herely attests that it is a unit of 3 state or local gowvernmant or an agency or instrum eritality of
ona or more units of a state or letal governmant,

ll. The Effective Date of the Plan: 0101/ 2004

IV, The Employer intends to utilize the Trusl to fund onby welfare benefits pursuant to Lhe following welfars han-
efit planis] established by tha Emﬁ[o{er- .
Gosta Mesa Bétivee Hedlth Care Expense Reimbursement Flan

V. Eligible Groups and Partlelpant Eligibility Requirements

A, The following group o groups of Employees are eligible to participate in the VantageCare Retirerment Health
Savings Plan:

All Emnployees
KX _ .. Al Full-Time Employees except Ciey Oouncil Members
Mon-Union Employees
Public Safety Employees - Police
e Puolic Satety Ermployees -- Firelighters
. Genaral Employoos
Collactively-Bargained Emplaoyens (Spacify unit]
Other (spacify below)

The group specified must carrespond 1o a group of the same designation that is defined in the statutas, ordi-
nances, rules, FEQU|31'-=0?"|5, parsonnet manuals or other material in elfect in the state or |UI:H'||:|‘.:|I' of the EI'I'IP[D}"—.‘-!F.

[ If this bas s chicked, In el of mandatery partisination, the Ermployer providas for 8 credime irevses.

bl sloction by eligible Employees to participate in RHS. Until such time as the sleclion is mzde, the
Employee shall not partacipate In the Plan ar: raa:e:-.e wntrsbuuons pursuam o S—ertlon ME

B e]lgltlle Errgplaye.e&

ﬂhal! be prqulcl,ed ﬂa'l e!ecnm wlm:lpw uf
_calﬂndar daysj jrpm I

da];h tnq mere than 60
Elé:t:nﬂ Ao participato.

of f.h Elénuun wlnﬂuw

£ ny. the election m partlcn}-mte may
be mads in @ later year Anannual election wrndaw a5 ! ~daws [no micre than 50 calandar
days) shall fe provided doring which tha alaction may be rnadc The election window shall run-irom

to IeEEb L:nserl yourannual Lire frarre for the elaction w:ndclw, g Qutaber 1.to
Maovermber: 29). F'art:chatmn ma'_-,' beg.m. no warlier (han the c.a'lpndnr :_-,-ear Fnlluwmg e yearof the elec-

Hion:

Crrmc Priacla; the ele:t:nn is 1rrem:|citbll:r ani ] may not h& revokﬂd whllc ihe partlﬂpant iz & membar of the
group: -:mrgm—:z by ihe RHS e s

IF the Emplayer's underlying wellore benefit plan or funding under this YantageCare Hetirerment Health Savings
Flan is i whole or part a non-collectively bargained, seif-insured plan, the nandiscriminatien requirements of
IMternal Bevenus Code (RC) Section 10507 wilf apply. These rules may impose tosation on the benefits received




Iy highly compensated Employees if the Plan discriminales in favor of fighly compeneated Emplayees in terms
of elinibility or benefits, The Emplayer should discuss thase rules with apRropriate caunsel,

B. Participant Eligibility

1. Minimuenm peried of service recuired for parlicipation s X/A - Twrita NIACIF an Employes i3 aligiblz to partici-
pate or to clect to participate immediately cpon emplayment),

2. Minimum age raquired for oligibility to participate Is M/A  (write WA if re minlimum age is reqlired).
Vi.Contribution Sources and Amounts

A, Mandatory Contributions

Gl 1. Direct Emplover Contributions

The Employer shall contribute on behalf of each Farticipant 1 % of sarnings or 5.-"=__ for the Plan
Year.

Definition of earnings:
Base szlary as established in the CGity's basic salsry sdmivictration plen faor
Lhe emploves's tob glassifisstion and pav step atlalined within the sssigned

. = . F] P i

i iticnal pay Lo which the emploves

£ 2. Mangatory Leave Contributions Ay heentitled.
The Employer will make mandatary contributions of leave as follows:

Aeerusd Sick Lesve” O] Yes £l Mo
Acerued Vacation® [ s £l Mo

Othar* [describe) O ves |

* Flease provide the farmula for determining the Accrued Lesve contribution:

An Employee shall nat have the right to discentinue er vary the rate of arnual loave contributions.
%l 3. Mandatory Employes Compensation Gonuibutions
The Ernplayer will make mandatory comributions of Employes cormpensation es follows:

X Reduction in Salary - L % of arnings (as dofined in VALY or $_———  will be

contrinured for the Plan Year,

O Decreased Merit or Pay Plan Adjustment - All o @ portion of the Employees” annual merit
or pay plan adjustiment will be contributoed as follows:

An Employee chall pot have the right te dissontinue of vary the rate of mandatory sontributions of
Employes compensation.




B. Elective Contributions

1. Elective Pra-‘l?ax-li;onlrihuﬁn'na
Tha Er‘ﬂma:.'er '-'f”‘ me‘llt ":“E'Dh EmP'O}'&E !G make thc folll::l'mng arecticms o ke ora- :ax
contributions to th F’Ian.a Etfecl::l.ve .Tanlia‘nr

i

Bl a. rntvocable Elcthunﬂ:r Pr'e 'I'ax Conu:huimnf- frc-m C&mpensdtmn’ A mw -tirme, |I:ervoc'ah§9f' cotlon of
the amaurnt of Emplayver onmnl:uurlons oF compensatlon ma:_ft, o hrs ar her hena;r

Thi Emiployar [IF!'I!I‘E the; ﬂl’\"r(’JUI'Il ErEctEd ll‘.‘ﬁ Ehlthm‘ i 'Fur:_l\,d pememage.ﬁr & rangs g_f percentages af an
Emplmeso@mmgs SRR I U '_ Al el TR T

% of Earnmgs {a& dﬁﬂned in 'u"l .ﬂ.'l ] O up T

——— Ee é'urr;in:g's'(as'dét.‘!nen in
‘nl'EJ'\.TIfGrthEP[an‘raar AR T

Mewly ﬂllmble Emplﬂye&?x Shiall be p[mﬂded anetection wlndw.- o ___' 30 qa_vs [Fig iird than 80}

from the date of initial ei:glmllty during which they | ey Imaks e dlection to contribuite. Contributions
may be-gm o garliar than the ca1éﬁdar manth i-:rlluwmg the end.of the election windaw,

I the Empioyas doss not ma ke Eﬁé cft:ctlc'n in the yearc-f it ellglt'.lrit:.r. thi plection to contrinute may
he made iy 2 fater year, An annual election window of . 30 days (naomore than 600 shalt be
provided durmg which the eEP{:tli}n may b rnade The election window snall run fram 1141 v at

{insart Your znnial time frarmie for the alection: wmdm-.:} c;nnrrmutmns Ty beqm nagar-
lrer than tne :awndaﬂyear follﬁwlﬂg Thie :,rear nr th Celection. i

Once madﬁ.' lha &Iacuan s |rreuucahle and a'rLa:,F rmt b ra\r{:kﬂd

El b Irrm-'tacable Election Tor Pre-Tax Cnntnhutldns of Accrued Leewu - A Bne- _tirmz, rrrE\anable elpm;mn af
the amaunt of employer ccntnbut:-:-ns ‘ot Emplr:-y-ee accrueﬁ .

Bl osick gl vm:atlon @ mhur H'Dlldﬂx [ijescnb@j i'?'ﬁ‘u'l.‘ mad? on Hiis oF h;_.r Lohalr
Bl Yes fj Na i

The Emp!n:.rer Ilm!ta i atmunl Glectid as shown be!nrw- .
The cash value of the accrued. ‘gick var:atlc:n. ami hol:[ria}r leave for which the

emplnwee would ?&e Eripikis] to rer&ive ,:;ash paynit at g\ep-tmt'lvﬂ ,l'mr I.’m]lll‘}'\-’["l."ﬂt,‘

Mewiy eligible Empluyces 5narr e prwlded an" e1ac:|crrr wmduw of 3l ddvs (no more than 60
calerdar daye) from the date of initial eligibility during which they may gk lho. eleclion to sontribute,
Ccntrlbutmns may begln no; earker than the- calendar month Foifﬁwing thi end of the sledtion window,

Afthe Em pld}lee clu-es nat make the elect.on inthe _\,rear of; mltla! el:gibllny, the elnctlon to contribate may
be'rmadain a‘later year. .ff.n apnual election window of .30 ~days (no more than 80 calendar
days) =halt be provided dunng whu:h tha EIE-l:til:un may ba made. The alection svindow shall fin from

ER AR Oy ] 2 B (un,sgrj. yoar annual t:rpe frame | for. tho eleelion w:ndow} Conlrblitlons may
hegm o Par!lgr th‘an the 1:11z‘=~r1dar ¥ 'H,r ﬂllqwm.g it ar L‘uf I:hE-elegl.lori !

Once mal:le ihe e!Er;'tmn is |rre~.ro|:é|ﬁ|e and: ma‘y '!'IDL ba rmrukad

nb nf L'Ed'.r@ ﬁ.n armual, Irre'.-'c-cable ele:tmn ta
'{}esm'mej lea\re m e accrusd in Ui aest

£ ¢ AnnuEl F’rpspmme 'Elett T F‘r&Ta% Euntrlbu. ;

have hls ar fer Etslck Er _aﬂrm Elnthar hnlicia;.;

calendar ;{L}ar wntrlbutevd ta the F'Ism on'fis or fer buhalf .
Yol idny ™ shall Fa derined s 100 0f hrnmaal Bank - For 2k[7 shift persomnel; LO0T

of fleating holidavs for all other emplaoyees.




The Employer limits the amount alectad a5 shown belgw;

Sick leave iz wp toS0 of amount that exeeeds primary benk secrusl limde {"the portion
not credited to the sscondacy sick leeve benk'y, Vecabion leave 1z up o 507 of hours
to be acerved, subject o reguirement to maintain minimum balance of 80 hours in bank
{L12 heurs required for sworn fire personnel).

Contributions of future leave ascrials Wil be remitted tatha Plan

&1 &g earneg O et the erid of the calendar yaan,

The efection to contribute must be meds in the catehdar year before the year Inwhich contribuzions are to
begin. Onee made, the election shall apply to susseeding calondar yoaps unless otherwise revised or
revaked by the Employes on an ennual basls, ook

An annuel elestion window of 30 gays {no More than 60 calendar days) 15 prmrldecl quring which gligible
Employeas may make the glectlon 1o contribute - The election wmduw <hall rf_ln from _1,.1}'_ to 12/15
(ingart your annial tiro Frarg far tha alectian windaow].

I adopting ection g, b, andler &, the Enplayer acknowledges that the Internal Ravinue Sarvies has not
ruled an irrevocable election contritutions in an integral part trust. ICMA-RG has obtained the advice of
counsgl that such contributions are allowsabla under the conditions cutlined In this Adoption Agreement. The
Employer shauld discwss this issue with up;araprlate counsel,

2, Mgluntary Alter-Tax Contributions

Each Employee may contributs up to % of sarnings (as defined in VA ) or § for the Plan Year on
& voluntary after-tax basis, |n no event may aggregate Employes voluntary affor-tax contributions excesd 25%
of Lelal contributions inany Plan Yaar.

An Emiployee shall have the right te-discontinue or vary the rata of elective aftertax sortribuULions of Emiployes
earnings.

By adopting this section, the Employéracknowledgss that the Internal Revenus Service has declined to rule on
Emplayee after tax contributions in an integrel part frust. [ICMA-RC has obhtained the advice of counsal that such
tenuibutions are allowable In an insubstantial ameount (e no more than 25% of tatal contributions inany Plan
Yearl. The Employer should discuss this issue with apgrapriale colnsel

C. Limits on Total Centributions

The total contribution on behalf each Participant {insluding both Mandatory and Elective
Contributians) for sach Plan Year shall not cxeeed tha follawing lmitls):

[ % efearnings (as defined in VLA,
s .

B Thers s no Plan-defined limit on the perc entage or dellar amount of garnings that may
B conributed,

Limits on individual cantribution types are defined within the appropriate seclion abave.

Soo Soction WA, for g discusslan of nandiserimination rules that may apply to non-collectively bargained seif-
insterad Plans,




Wik Westing Scheduls
A. The account is T00% voested at all times, unless specified atheraise in B, balow.

B. The follawing wvesting schedule spplies to Direct Employer Contributions cullined in VIAT:

Yaars of Specified
Service Percant
Complated Westing
1-4 g
i £ 100 %
e o
S %
T
. T
. Y
2%
&%

€. The acoount will becomae 1003 vested upon the death, disabifity, retirement, ar attainmeant of
Aenefit eligibilivy by a Participant,

Definition of retirement;  Separation from Cicy employment with immediate commencement
of recelpt of retircment allowance [rom the Public Feplovees Retirement System
FEEE -

©. Any period of service by a Participant prior to a rehire of the Participant by the Employer shall nol
count toweard the vesting schadule cutlined in B abowve,

VI Forfeiturs Provisions

Upan separation from the service of the Employer or upan reversion to the Trust of & Participant’s account
assets rermaining Upon the participant’s death (as cutlingd in Section X0, 2 Participant's non-vested funds shall:

®1 Rermain in the Trust to he realiocated among all Plan Participant's as Direct Emplayer Contrivutions for
thie riext ard suscsading contribution cycle(sh

1 Remain in the Trust to be reallocated on an egual dollar basis armaeng all Plan Participants,

1 Remain in the Trust 1o be reallorstad among all Plan Particlpants bazed upon Participant account Bal-
ANCEs.

T Revert W the Froployar.

In the case of separation from service, the Participant's non-vesled funds shall be spplied as shown above, 10 he
case of reversion due to the Participant’s death ander Section X1, the rermaining aceount assets shall be applied
as shown abowe,

1% Eligibility Requirements to Receive Medical Benefit Payments from the VantageCare Retirement Health
Savings Plan

A, A Particlpant is eligible to reccive benefits:

At retirement only (as defined in Section VLG
X Ab saparation [rom service with the follewing resirictions
after 24 hours from official Tast Jday of employment
__fage ___anly
At retimernent and age
M retirermant or age




E. anr'ninatlil:-_n priar to goreral henefit eligibility: A Participant Wi ssperates from the servica of the Employer
prior to gltaining benafit aligibility as outlined in Section XA oF O, will ba ellgibie to receive bonofits: K/ A

T immediately upon separation from service.
T Avage

€. A Farticipant who dies or becomes totally and perma nenily disabled (as delined by the Social Security

Adrministration} will become Imrmcdiately elidgible to i i
i : ecelve medical bengfit payrnants from fisfhar Van :
Retirament Health Savings Plan accaant, s Vanlagecaie

X, Permisslble Medical Beneflt Payments

Benefits eligible for payment consist of:

A __EE Al Meadical Expenses aligible under IRC Section 213% other than dircct long-term care
oxpenses, OR i

B. The Fallowing Medical Expanses (sefect only the expenses you wish to cover sader the
WantageCare Retirement Health Savings Flan):

Medical Insurance Premiumis

Medical Out-of-Pocket Expanses®
o .Medicare Part B Insurance Premiums
—i . Medicare Supplement Insurance Promiumes
.. ___COBRA Premiums
— e Dental Insurance Premiums
—— e DEntAl Qut-of-Pocket Expenzes*
... long Ternm Care Insurance Premiums

.. Bther {Must be eligible under IRC Section 213)*

* See Section WA for & discussion of nondiscrimination riles wiich may apply to non-collactively bargained,
self-insured Plans.

¥l Death Eanefit
In the event of a Participant's death, the following shall apply:

Accoumt Transfer: The surviving spouse andfor surviving eligible dependents (as defined in Section XILF) oF the
deceased Participant are immedistely cligible to maintain the account and uthize it 1o fund eligible medical bene-
fits specified in Section ¥ shave,

Upaon natification of a Participant's death, the Participant's sccount balance will be transferred into the
Vantagepoint Money Market Fund®. The account balance may be reallacated by the surviving Spouse or
copendents,

* Ploggoe read the current prospoctus carefully prior to investing. An investment in this fund is neither insured
nor guiarantecd and fhore can e no assurance that the Fund will be able to maintain g stable met asset value of
31.00 per share, Vantagepoint Mutual Funds are distiibuted by ICVMA-RC Services, LLC, & controfied atflilate of
ICRIA Retirement Corporalion, Member NASDYSIPE,

If & Farticipant’s account balance Nas not Deen My utiiized upan the death of the eligiole spouse, the account
balance may continue to be utilized 1o pay benefits of eligible dependents. Wpon the death of all eligible depend-
ents, the balance will be availabls for medical benefits for the designated bheneficiary of the last dependent or
spoUse to die. Assats remaining upon the death of a designated beneliciary shall be available for medical bene-
fits of the benaficiary’s designated heneficiary. If there is na living beneficlary(les), the account will revert o the
Plart 1o be applied as specifiod in Section Wil




Thare will be no elective withholding of federal, state, or lecal taxes for medical bemefit payments to the
Participanl's spouse’s or dependent’s designaled beneficiarylies).

i there are no living spouse or dependents st the lime of death of the Partizipant, the accaunt will be available
1or r_nwcal hanafits for the designated bennticiary(ios) of the Participent. Assets remalning 1pon the death of all
desigrated beneficiaries shall be available for medical benafits of the beneficiary’s bensficiary, |7 there is no -
ing Bencliciary(ios), the zccount will revert to the Plan o be applied as specified in Saction YL

There will be no elective withholding of federal, state, or local takes for modical berefit payments to the
Participant’s beneficiarylies) ar any beneficiary’s benefician.

X1, De Minimis Accounts

Upan separation from the service of the Employer prior to & Participant becorming eligible for medical benefits
from a YVantageCare Retirement Health Savings Plan account, Participant socounts that are considersd de min-
imis a5 specifled balow will be paid Lo the Participant,

El The de minimis account value shall be 25000 or less,

O The de minimis aceount valie shall be £ {insert dallar armourt between 50 and
6,000} or less.

O The Plan shall not allow de minimis account distributiens.

Xll. The Plan will operate according to the following provisions:
A. Emplayer Responsibilities

1. The Employer will sisbmit a1l VartageCare Retirement Heallh Savings Plan contritltion
data via elsctronic submission.

2. Participant status updates andior changes or personal infermation updates andior changes (Participants'
termination dates, Panticipants” benefit eligibllity dates, etc.) will be provided vig electranic submission,

B. Participant account administration fees will ke paid through the redemption of Participant account shares,
unless agreed upon otherwise in the Administrative Services Agresment.

C. Employer plan fees will be peid by the Employer 25 outlined In the Administrative Services Agreement,
0. Assighment of benefits 15 not permitted,

E. Payments to an alternate payee (payes other than a Parlisipant) are not permitted with the sxeeption of reim-
bursement of health insurance premiums to the Ernployear.

F. An eligible dependent is the Participant's lawful spouse and any other individual who is a person described in
IRE Section 152(3).

G. The Employer will be responsibla for withhalding, repanting and remitting any applicable taxes, as outlined
in the VantageCare Retirerment Health Savings Plan Employer Manual.

XV, The Emplayer hereby acknowledges it understands that failure to property fill out this Emplayer )
VantageCare Retirement Health Savings Plan Adoption Agreemient may result in the loss of Lax exemption of the
Trust andfar 1oss of tax-deferred slatus tor Employer contributions,




EMPLOYER

CITY OF COSTA MESA,
A municipal corparation

Dhale:

Mayor of the City of Costa Mesa

ATTEST:

Deputy City Clerk snd ex-officio Clerk
of the City of Costa Mesa

APFROVED AS TO FOBM:

%M M '@M Date: H “ED"U'?L

City Attorniy
APPROVED AR TO CONTENT:

Drate;

APPROVED AS TO CONTENT:

Dae: _[l— 30-0k

11:‘n-—:;?.is,k Manager .

VANTAGEPOINT TRANSFER AGENTS, LLC

Corporate Treasurer




RESOLUTION NO.

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF
COSTA MESA, CALIFORNIA, ADOPTING AN AMENDMENT
TO THE VANTAGECARE RETIREMENT HEALTH SAVINGS
PROGRAM ADOPTION AGREEMENT AND AUTHORIZING
THE CITY'S FINANCE DIRECTOR TO SERVE AS PLAN

ADMIMISTRATOR AMD TO IMPLEMENT THE AMENDED
PLAN.

THE CITY COUNCIL OF THE CITY OF COSTA MESA DOES HEREBY
RESOLVE AS FOLLOWS:

WHEREAS, on January 5, 2004, the City Council Adopted Resalution Mo, 04-2
adapting the Vantagecara Retirement Heallh Ssvings Program {the Plan’) io
implement its prior approval of certain enhancements to the City's refiree medical
program; and

WHEREAS, it was subsaquently determined that certain clerical errors were
made in the Vantagecare Adoption Agreement which have or potentially have the effect
of causing the Plan not to conform to the City Council's intent and to City employees’
understanding as to the bensfits and options to be provided by the Vanlagecare
Retirement Health Savings Program; and

WHEREAS, the Plan may be amended by action of the City Council
refroactively o its effective date of January 1, 2004 in order to ensure that all
employees participating in the Plan have the same options and benefits;

NOW, THEREFORE, BE IT RESOLVED that the City hershy adopts the
Amended Employer Vantagecare Refirement Health Savings (RHS) Flan Adoption
Agreement, retroactive to Janoary 1, 2004 1o conform to the original intent of the

Council in approving the Plan; and




BE IT FURTHER RESOLVED that the City's Finance Director shall be the
Adminigtrator of the Plan. The Plan Administrator shall have the power and autharity to
implement the terms of the Plan for the benefit of the Plan beneficiaries and is hereby
authorized o take such steps and to do such things as may ke reasonably necessary to
implermant the Plan, as amended, without further authorization from the Cily Council;
and

BE IT FURTHER RESOLVED that except as provided for in this Resolution and
the Amended Employer Vantagecare Retirement Health Savings (RHS) Plan Adoption
Agresment, all other provisions of the Plan documants shall continue in full force and
effact,

PASSED AND ADOPTED this 6" day af Dacembar, 2004.

ATTEST:

Deputy City Glark of the Gity of Gosta Mesa Mayor of the City of Costa Mesa

APPROVED AS TO FORM

Lheeftec b, )

City Attarndy

STATE OF CALIFORMNIA)
COUNTY OF ORANGE |} =s
CITY OF COSTA MESA

I, JULIE FOLCIK, Deputy City Clark and ex-cfficio Clerk of the City Council of the
City of Cosla Mesa, hereby corfify that the above and foregoing Resolution
MNo.__ . was duly and regulary passeﬂ and adopted by the said City Council at
a regular meeting thercof held on the 6" day of December, 2004, by the following rall
call vols:

AYES;




NOES:
ABSENT:

INWITNESS WHEREOF, | have hereunto set my hand and affixed the seal of
the ity of Costa Mesa this 7" day of December, 2004,

' Deputy City Clerk and ex-offizio Clerk of
the City Council of the City of Cosfa Mesa




