CITY COUNCIL AGENDA REPORT

MEETING DATE: February 21, 2006 ITEM NUMBER:

SUBJECT: SALARY REVISION ADJUSTMENT

DATE: JANUARY 23, 2006

FROM: ADMINISTRATIVE SERVICES DEPARTMENT/HUMAN RESOURCES DIVISION
PRESENTATION TERRI L. CASSIDY, HUMAN RESOURCES DIVISION

BY:

FOR FURTHER INFORMATION CONTACT: LANCE NAKAMOTO AT (714) 754-5172

RECOMMENDATION:

1. Adopt Resolution No. 06- (Attachment 1), which amends Resolution No. 05-
67 by revising the salary range for the Computer Operations/Networking Supervisor
classification.

BACKGROUND/ANALYSIS:

The Management Information Systems (MIS) Division Operations Section is led by the
Computer Operations/Networking Supervisor position. As a result of a consolidation of
computer operations and networking responsibilities between City Hall and the Police
Department, the incumbent became responsible for both entities day-to-day computer
operations. The incumbent supervises, trains, and provides direction to all operations
and networking employees.

The salary revision will provide greater organizational clarity as to which position is the
principal supervisor and leader of the Computer Operations/Networking Section. In
tandem, the recommended action will result in conformity with the CMCEA 2004-2007
MOU and Administrative Regulation 2.8 Promotional Policy. This policy indicates that a
supervisor shall be compensated at five percent (5%) above the highest paid
subordinate. Currently, the incumbent is paid at only three percent (3%) above the
highest paid subordinate. The agreement and language stated in the CMCEA MOU
delineates the time frames for salary effective dates, as such, the proposed salary
increase will go retroactive to May 1, 2005.

ALTERNATIVES CONSIDERED:

This recommended action was the result of a thorough classification study, no other
alternatives were considered.



FISCAL REVIEW:

The annual impact of this adjustment is approximately $2,110. For fiscal year 2005-2006,
the actual impact is $2,460, which includes the retroactive pay. However, no additional
appropriation is requested as the two percent (2%) salary increase can be absorbed within
the existing budget of the MIS Division.

LEGAL REVIEW:

The City Attorney’s Office has reviewed the attached documents and, where appropriate,
approved them as to form. Also, the Costa Mesa City Employees’ Association (CMCEA)
has been notified and concurs with the recommended action.

CONCLUSION:

Staff recommends that the City Council adopt Salary Resolution 06- that
establishes the new salary range as set forth in the attached document.

TERRI L. CASSIDY STEPHEN N. MANDOKI
Human Resources Manager Administrative Services Director
MARC R. PUCKETT KIMBERLY HALL BARLOW
Director of Finance City Attorney

DISTRIBUTION:  City Manager
City Attorney
City Clerk
Finance Director
Administrative Services Director

ATTACHMENTS: 1 02212006-Salary Resolution
2 02212006-MIS Division Study
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http://www.costamesaca.gov/ftp/council/agenda/2006/2006-02-21/022106 - CMCEA Salary Schedule Attachment 1.pdf
http://www.costamesaca.gov/ftp/council/agenda/2006/2006-02-21/02212006-MIS Divsion Study Attachment 2.pdf
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