ATTACHMENT 1

PROFESSIONAL SERVICES AGREEMENT
FOR EMPLOYMENT RELATED PROFESSIONAL SUPPORT SERVICES

THIS AGREEMENT is made and entered into this 18th day of March, 2011 (“Effective
Date”), by and between the CITY OF COSTA MESA, a municipal corporation (“City”), and
GROWTHPORT PARTNERS, INC., a California corporation (“Consultant”),

WITNESSETH:

A. WHEREAS, City proposes to have Consultant perform employment related professional
support services as described herein below; and

B. WHEREAS, Consultant represents that it has that degree of specialized expertise
confemplated within California Government Code, Section 37103, and holds all necessary
licenses to practice and perform the services herein contemplated; and

C. WHEREAS, City and Consultant desire to contract for specific services in connection
with the project described below (the “Project”) and desire to set forth their rights, duties and
liabilities in connection with the services to be performed; and

D. WHEREAS, no official or employee of City has a financial interest, within the provisions
of California Government Code, Sections 1090-1092, in the subject matter of this Agreement.

NOW, THEREFORE, for and in consideration of the mutual covenants and conditions
contained herein, the parties hereby agree as follows:

1.0, SERVICES PROVIDED BY CONSULTANT

1.1, Scope of Services. Consultant shall provide the professional services described in
the Consultant’s Proposal (the “Proposal”). A copy of said Proposal is attached hereto as
Exhibit “A” and incorporated herein by this reference,

1.2, Professional Practices. All professional services to be provided by Consultant
pursuant to this Agreement shall be provided by personnel experienced in their respective fields
and in a manner consistent with the standards of care, diligence and skill ordinarily exercised by
professional consultants in similar fields and circumstances in accordance with sound
professional practices, Consultant also warrants that it is familiar with all laws that may affect
its performance of this Agreement and shall advise City of any changes in any laws that may
affect Consultant’s performance of this Agreement.

1.3. Warranty. Consultant warrants that it shall perform the services required by this
Agreement in compliance with all applicable Federal and California employment laws including,
but not limited to, those laws related to minimum hours and wages; occupational health and
safety; fair employment and employment practices; workers’ compensation insurance and safety
in employment; and all other Federal, State and local laws and ordinances applicable to the
services required under this Agreement, Consultant shall indemnify and hold harmless City from
and against all claims, demands, payments, suits, actions, proceedings, and judgments of every
nature and description including attorneys’ fees and costs, presented, brought, or recovered
against City for, or on account of any liability under any of the above-mentioned laws, which
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may be incurred by reason of Consultant’s performance under this Agreement.

1.4, Non-discrimination, In performing this Agreement, Consultant shall not engage
in, nor permit its agents to engage in, discrimination in employment of persons because of their
race, religion, color, national origin, ancestry, age, physical handicap, medical condition, marital
status, sexual gender or sexual orientation, except as permitted pursuant to Section 12940 of the
Government Code., Violation of this provision may resuft in the imposition of penalties referred
to in Labor Code, Section 1735,

1.5  Non-Exclusive Agreement. Consultant acknowledges that City may enter into
agreements with other consultants for services similar to the services that are subject to this
Agreement or may have its own employees perform services similar to those services
contemplated by this Agreement,

1.6. Delegation and Assignment. This is a personal service contract, and the duties set
forth herein shall not be delegated or assigned to any person or entity without the prior written
consent of City, Consultant may engage a subcontractor(s) as permitted by law and may employ
other personnel to perform services contemplated by this Agreement at Consuitant’s sole cost
and expense.

2,0. COMPENSATION AND BILLING

2.1.  Compensation. Consultant’s compensation including expenses shall in no case
exceed Fifty Thousand Dollars ($50,000.00).

2.2, Additional Services. Consultant shall not receive compensation for any services
provided outside the scope of services specified in the Consultant’s Proposal unless the City or
the Project Manager for this Project, prior to Consultant performing the additional services,
approves such additional services in writing, It is specifically understood that oral requests
and/or approvals of such additional services or additional compensation shall be barred and are
unenforceable.

2.3.  Method of Billing, The method of billing shall be as set forth in Exhibit A.

2.4, Records and Audits. Records of Consultant’s services relating to this Agreement
shall be maintained in accordance with generally recognized accounting principles and shall be
made available to City or its Project Manager for inspection and/or audit at mutually convenient
times for a period of three (3) years from the Effective Date.
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3.0. TIME OF PERFORMANCE

3.1, Commencement and Completion of Work. The professional services to be
performed pursuant to this Agreement shall commence within five (5) days from the Effective
Date of this Agreement.

3.2. Excusable Delays. Neither party shall be responsible for delays or lack of
performance resulting from acts beyond the reasonable control of the party or parties. Such acts
shall include, but not be limited to, acts of God, fire, strikes, material shortages, compliance with
laws or regulations, riots, acts of war, or any other conditions beyond the reasonable control of a

party.

4,0. TERM AND TERMINATION

4.1.  Term. This Agreement shall commence on the Effective Date and continue for a
period of one year, ending on April 18, 2012, unless previously terminated as provided herein or
as otherwise agreed to in writing by the parties.

4.2.  Notice of Termination. The City reserves and has the right and privilege of
canceling, suspending or abandoning the execution of all or any part of the work contemplated
by this Agreement, with or without cause, at any time, by providing written notice to Consultant.
The termination of this Agreement shall be deemed effective upon receipt of the notice of
termination. In the event of such termination, Consultant shall immediately stop rendering
services under this Agreement unless directed otherwise by the City.

43.  Compensation. In the event of termination, City shall pay Consultant for
reasonable costs incurred and professional services satisfactorily performed up to and including
the date of City’s written notice of termination. Compensation for work in progress shall be
prorated as to the percentage of work completed as of the effective date of termination in
accordance with the fees set forth herein. In ascertaining the professional services actually
rendered hereunder up to the effective date of termination of this Agreement, consideration shall
be given to both completed work and work in progress, to complete and incomplete drawings,
and to other documents pertaining to the services contemplated herein whether delivered to the
City or in the possession of the Consultant.

44  Documents. In the event of termination of this Agreement, all documents
prepared by Consultant in its performance of this Agreement including, but not limited to,
finished or unfinished design, development and construction documents, data studies, drawings,
maps and reports, shall be delivered to the City within ten (10) days of delivery of termination
notice o Consultant, at no cost to City. Any use of uncompleted documents without specific
written authorization from Consultant shall be at City's sole risk and without liability or legal
expense to Consultant.
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5.0. INSURANCE

5.1. Minimum Scope and Limits of Insurance. Consultant shall obtain and maintain
during the life of this Agreement all of the following insurance coverages:

(a) Comprehensive  general  liability, including premises-operations,
products/completed operations, broad form property damage, blanket
contractual liability, independent contractors, personal injury with a policy -
limit of not less than One Million Dollars ($1,000,000.00), combined
single limits, per occurrence and aggregate.

(b)  Automobile liability for owned vehicles, hired, and non-owned vehicles,
with a policy limit of not less than One Million Dollars ($1,000,000.00),
combined single limits, per occurrence and aggregate.

(c)  Workers' compensation insurance as required by the State of California,
Consultant agrees to waive, and to obtain endorsements from its workers’
compensation insurer waiving, subrogation rights under its workers’
compensation insurance policy against the City and to require each of its
subcontragtors, if any, to do likewise under their workers’ compensation
insurance policies.

(d)  Professional errors and omissions (“E&O”) liability insurance with policy
limits of not less than One Million Doliars ($1,000,000.00), combined
single limits, per occurrence and aggregate. Consultant shall obtain and
maintain, said E&Q liability insurance during the life of this Agreement
and for three years after completion of the work hereunder.

5.2. Endorsements. The comprehensive general liability insurance policy shall contain
or be endorsed to contain the following provisions:

(a) Additional insureds: "The City of Costa Mesa and its elected and
appointed boards, officers, agents, and employees are additional insureds
with respect to this subject project and contract with City."

(b)  Notice: "Said policy shall not terminate, nor shall it be cancelled, nor the
coverage reduced, until thirty (30) days after written notice is given to
City."

(c) Other insurance: "Any other insurance maintained by the City of Costa
Mesa shall be excess and not contributing with the insurance provided by
this policy."

53  Ifany of such policies provide for a deductible or self-insured retention to provide
such coverage, the amount of such deductible or self-insured retention shall be approved in
advance by City. No policy of insurance issued as to which the City is an additional insured
shall contain a provision which requires that no insured except the named insured can satisfy any
such deductible or self-insured retention.
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54. Certificates of Insurance: Consultant shall provide to City certificates of
insurance showing the insurance coverages and required endorsements described above, in a
form and content approved by City, prior to performing any services under this Agreement,

5.5. Non-limiting: Nothing in this Section shall be construed as limiting in any way,
the indemnification provision contained in this Agreement, or the extent to which Consultant
may be held responsible for payments of damages to persons or property.

6.0. GENERAL PROVISIONS

6.1,  Entire Agreement: This Agreement constitutes the entire Agreement between the
parties with respect to any matter referenced herein and supersedes any and all other prior
writings and oral negotiations. This Agreement may be modified only in writing, and signed by
the patties in interest at the time of such modification. The terms of this Agreement shall prevail
over any inconsistent provision in any other contract document appurtenant hereto, inciuding
exhibits to this Agreement.

6.2.  Representatives. The City Manager or his designee shall be the representative of

City for purposes of this Agreement and may issue all consents, approvals, directives and

agreements on behalf of the City, called for by this Agreement, except as otherwise expressly

provided in this Agreement. g

Consultant shall designate a representative for purposes of this Agreement who

shall be authorized to issue all consents, approvals, directives and agreements on behalf of

Consultant called for by this Agreement, except as otherwise expressly provided in this
Agreement.

6.3.  Project Managers. City shall designate a Project Manager to work directly with
Consultant in the performance of this Agreement.

Consultant shall designate a Project Manager who shall represent it and be its
agent in all consultations with City during the term of this Agreement. Consultant or its Project
Manager shall attend and assist in all coordination meetings called by City.

6.4. Notices: Any notices, documents, correspondence or other communications
concerning this Agreement or the work hereunder may be provided by personal delivery,
facsimile or mail and shall be addressed as set forth below. Such communication shall be
deemed served or delivered: a) at the time of delivery if such communication is sent by personal
delivery; b) at the time of transmission if such communication is sent by facsimile; and ¢) 48
hours after deposit in the U.S. Mail as reflected by the official U.S. postmark if such
communication is sent through regular United States mail. '
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[F TO CONSULTANT: IF TO CITY:
GrowthPort Pariners Inc, City of Costa Mesa

950 South Coast Drive Suite 145 77 Fair Drive

Costa Mesa, CA 92626 Costa Mesa, CA 92626
Tel: 714-754-7802 Tel: 714-754-5156

Fax: 714-754-7857 Fax; 714-754-

Attn: P. Anthony Burnham Attn: Daniel K, Baker

6.5. Drug-free Workplace Policy, Consultant shall provide a drug-free workplace by
complying with all provisions set forth in City’s Council Policy 100-5, attached hereto as Exhibit
“B” and incorporated herein by reference. Consultant’s failure to conform to the requirements
set forth in Council Policy 100-5 shall constitute a material breach of this Agreement and shall
be cause for immediate termination of this Agreement by City.

6.6. Aftorneys’ Fees: In the event that litigation is brought by any party in connection
with this Agreement, the prevailing party shall be entitled to recover from the opposing party all
costs and expenses, including reasonable attorneys’ fees, incurred by the prevailing party in the
exercise of any of its rights or remedies hereunder or the enforcement of any of the terms,
conditions, or provisions hereof. .

6.7. Governing Law: This Agreement shall be governed by and construed under the
laws of the State of California without giving effect to that body of laws pertaining to conflict of
laws. In the event of any legal action to enforce or interpret this Agreement, the parties hereto
agree that the sole and exclusive venue shall be a court of competent jurisdiction located in
Orange County, California,

6.8.  Assignment: Consultant shall not voluntarily or by operation of law assign,
transfer, sublet or encumber all or any part of Consultant's interest in this Agreement without
City's prior written consent. Any attempted assignment, transfer, subletting or encumbrance
shall be void and shall constitute a breach of this Agreement and cause for termination of this
Agreement. Regardless of City's consent, no subletting or assignment shall release Consultant of
Consultant's obligation to perform all other obligations to be performed by Consultant hereunder
for the term of this Agreement.

6.9. Indemnification and Hold Harmless: Consultant shall protect, defend, indemnify
and hold harmless City and its elected and appointed officials, officers, and employees from any
and all claims, liabilities, expenses, including attorney fees, damage to property or injuries to or
death of any person or persons or damages of any nature including, but not by way of limitation,
all civil claims or workers’ compensation claims arising out of or in any way connected with the
intentional or negligent acts, eirror or omissions of Consultant, its employees, agents or
subcontractors in the performance of this Agreement.

6.10. Independent Contractor: Consultant is and shall be acting at all times as an
independent contractor and not as an employee of City, Consultant shall secure, at his expense,
and be responsible for any and all payment of Income Tax, Social Security, State Disability
Insurance Compensation, Unemployment Compensation, and other payroll deductions for
Consultant and its officers, agents, and employees, and all business licenses, if any are required,
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in connection with the services to be performed hereunder.

6.11. Ownership of Documents: All findings, reports, documents, information and data
including, but not limited to, computer tapes or discs, files and tapes furnished or prepared by
Consultant or any of its subcontractors in the course of performance of this Agreement, shall be
and remain the sole property of City, Consultant agrees that any such documents or information
shall not be made available to any individual or organization without the prior consent of City.
Any use of such documents for other projects not contemplated by this Agreement, and any use
of incomplete documents, shall be at the sole risk of City and without liability or legal exposure
to Consultant. City shall indemnify and hold harmless Consultant from all claims, damages,
fosses, and expenses, including attorneys’ fees, arising out of or resulting from City’s use of such
documents for other projects not contemplated by this Agreement or use of incomplete
documents furnished by Consultant. Consultant shall deliver to City any findings, reports,
documents, information, data, in any form, including but not limited to, computer tapes, discs,
files audio tapes or any other Project refated items as requested by City or its authorized
representative, at no additional cost to the City.

6.12. Public Records Act Disclosure; Consultant has been advised and is aware that all
reports, documents, information and data including, but not limited to, computer tapes, discs or
files furnished or prepared by Consultant, or any of its subcontractors, and provided to City may
be subject to public disclosure as required by the California Public Records Act (California
Government Code Section 6250 et. seq.). Exceptions to public disclosure may be those
documents or information that qualify as trade secrets, as that term is defined in the California
Government Code Section 6254.7, and of which Consultant informs City of such trade secret.
The City will endeavor to maintain as confidential all information obtained by it that is
designated as a trade secret. The City shall not, in any way, be liable or responsible for the
disclosure of any trade secret including, without limitation, those records so marked if disclosure
is deemed to be required by law or by order of the Court.

6.13. Responsibility for Errors. Consultant shalf be responsible for its work and results
under this Agreement. Consultant, when requested, shall furnish clarification and/or explanation
as may be required by the City’s representative, regarding any services rendered under this
Agreement at no additional cost to City. In the event that an error or omission attributable to
Consultant occurs, then Consultant shall, at no cost to City, provide all necessary design
drawings, estimates and other Consultant professional services necessary to rectify and correct
the matter to the sole satisfaction of City and to participate in any meeting required with regard
to the correction.

6.14. Prohibited Employment: Consultant will not employ any regular employee of
City while this Agreement is in effect,

6.15. Order of Precedence: In the event of an inconsistency in this Agreement and any
of the attached Exhibits, the terms set forth in this Agreement shall prevail. If, and to the extent
this Agreement incorporates by reference any provision of the Consultant’s Proposal, such
provision shall be deemed a part of this Agreement. Nevertheless, if there is any conflict among
the terms and conditions of this Agreement and those of any such provision or provisions so
incorporated by reference, this Agreement shall govern over Consultant’s Proposal.
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6.16. Costs: Each party shall bear its own costs and fees incurred in the preparation and
negotiation of this Agreement and in the performance of its obligations hereunder except as
expressly provided herein.

6.17. No Third Party Beneficiary Rights: This Agreement is entered into for the sole
benefit of City and Consultant and no other parties are intended to be direct or incidental
beneficiaries of this Agreement and no third party shall have any right in, under or to this
Agreement,

6.18. Headings: Paragraphs and subparagraph headings contained in this Agreement
are included solely for convenience and are not intended to modify, explain or to be a full or
accurate description of the content thereof and shall not in any way affect the meaning or
interpretation of this Agrecment.

6.19. Construction; The parties have participated jointly in the negotiation and drafting
of this Agreement. In the event an ambiguity or question of intent or interpretation arises with
respect to this Agreement, this Agreement shall be construed as if drafted jointly by the parties
and in accordance with its fair meaning. There shall be no presumption or burden of proof
favoring or disfavoring any party by virtue of the authorship of any of the provisions of this
Agreement. :

6.20. Amendments: Only a writing executed by the parties hereto or their respective
successors and assigns may amend this Agreement,

6.21. Waiver: The delay or failure of either party at any time to require performance or
compliance by the other of any of its obligations or agreements shall in no way be deemed a
waiver of those rights to require such performance or compliance. No waiver of any provision of
this Agreement shall be effective unless in writing and signed by a duly authorized representative
of the party against whom enforcement of a waiver is sought. The waiver of any right or remedy
in respect to any occurrence or event shall not be deemed a waiver of any right or remedy in
respect to any other occurrence or event, nor shall any waiver constitute a continuing waiver.

6.22. Severability: If any provision of this Agreement is determined by a court of
competent jurisdiction to be unenforceable in any circumstance, such determination shall not
affect the validity or enforceability of the remaining terms and provisions hereof or of the
offending provision in any other circumstance. Notwithstanding the foregoing, if the value of
this Agreement, based upon the substantial benefit of the bargain for any party is materially
impaired, which determination as made by the presiding court or arbitrator of competent
jurisdiction shall be binding, then both parties agree to substitute such provision(s) through good
faith negotiations.

6.23. Counterparts: This Agreement may be executed in one or more counterparts,
cach of which shall be deemed an original. All counterparts shall be construed together and shall
constitute one agreement.

6.24. Corporate Authority: The persons executing this Agreement on behalf of the
parties hereto warrant that they are duly authorized to execute this Agreement on behalf of said
parties and that by doing so, the parties hereto are formally bound to the provisions of this
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Agreement,

IN WITNESS WHEREOT, the parties hereto have caused this Agreement to be executed by
and through their respective authorized officers, as of the date first above written.

CITY OF COSTA MESA,
A municipal corporation

g A Date: z"\%/\[

Mayorof the ?Iity of Costa Mesa

Signature

N
P Autony BuedH A

Name and Title

R & - Sip— 0l E

Social Security or Taxpayer ID Number

APPROVED AS TO FORM:

//ﬁ '7& Date: f)??/!f’f/[l

C1ty Attomey

APPROVED AS TO INSURANCE:

Date: 8!0}& ! i

{
Rl@tﬁ]@fnent

APPROVED AS TO CONTENT:

7/’/% Z%‘ Date: :‘%é,?—{ / //

Projéct B Manager
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EXHIBIT A

CONSULTANT’S PROPOSAL and SCOPE OF SERVICES

10 GrowihPort Partniers, Inc. PSA 11



ATTACHMENT 1

GrowthPort Partners, Inc.

VIA ELECTRONIC MAIL ONLY
March 14, 2011

Mr. Thomas R. Hatch
Assistant City Manager

City of Costa Mesa

77 Fair Drive

Costa Mesa, CA 92628-1200

RE: Final Proposal—Emplioyment-Related Professional Support Services

Dear Tom:

Thank you for the productive meeting we had with you at City Hall on Tuesday afternoon, February 22™,
Leslie and | continue to be impressed by both your “can do” spirit and your commitment lo making the
changes necessary to help Costa Mesa's employees serve their constituents more effectively and
efficiently. [n that regard, it would be a privilege for us to partner with you in providing Cosla Mesa with
the necessary human resources infrastructure, management support and “tools” necessary to help you
enable the City and its employees to become more results-focused, accountable and cost-effective.

Unique Professional Services:

Pursuant to our commitment to you, what follows in this letter constitutes our proposat to provide to you
as City Manager of Costa Mesa our unique and proven blend of: professional human resources and
management consuiting; “preventive” employment-related legal counsel; and, ongoing “situational” advice
and counsel,

Partnership’s Purpose:

The purpose of our working partnership with you would be to strengthen your organizalion’s existing
human resources, organizational, management, compensation, employee benefits and safety
infrastructures in ways that will improve:

1) individual and departmental accountabilities and results;
2) operational efficiencies and effecliveness; and,
3) employment law compliance and legal risk reduction.’

Project Methodology:
Our proven approach to providing our employment-related professional services involve the following four
{4) Phases which briefly can be described as: Assessment; Analysis; Findings, Conclusions and
Recommendations; and, implementaticn.

Phase 1—Assessment:
Initially we would agree with you on spegific objectives and timelines for supporting your employment-
related strategies and plans. Subsequently, interviews with key managers and employees would take
place. Finally, we would review relevant documents such as, but, not limited to: organization charts,

1 The value of having the attorney-client privilege available to you in the performance of this highly
confidential work and especially in providing “situational” advice on sensitive personnel matters cannot be
over-emphasized.
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collective bargaining agresments, employment policies and practices, position descriptions, performance
management procedures, etc.

Phase 2—Analysis;
The information and data collected in Phase 1 would be reviewed and analyzed by us to determine
whether or not the organizational structure, staffing levels, existing stalf, organizational design,
employment policies and procedures, compensation structure are appropriate for providing high quality
and effective professional support services to other City operating units and to the public.

Phase 3—Findings, Conclusions and Recommendations:
Once the gathered information and data is analyzed a Confidential Memorandum will be prepared and
delivered to you containing our findings and recommendations regarding how to improve the overall
performance of City government under your management and direction.

Phase 4—Implementation:
We will make ourselves available to help you and your management team implement any or all of the
recommendations that we make fo you based upon our work during Phases 1 through 3.

Professional Support:

Leslie and | will be personally invoived in providing you the professional support described in Phases 1
through 4 of this project and in rendering any and all “situational” advice/counsel you want in order for you
to effectively deal with both slrategic and day to day employment-related challenges that you will face in
transilioning your organization. We have a combined 60 years of specialized experience in the fields of
human resources, management, organizational design, compensation, employee benefits, safety, labor
and employment law with which 1o draw upaon to provide you the support you want, when you want it.
{See attached bios.)

Professional References:

Leslie and | have been successful in guiding both non-profit and for profit organizations of all sizes,
across all major industries, in favorable and unfavorable economic times through major organizational,
budgetary and personnel changes. We have helped our clients develop the strategies, organizational
structures and staffs necessary for them to succeed for the long-term. (See attached partiai client list.)

Duration:

Recognizing that time is of the essence with you, we are prepared to begin our work with you on
Monday, March 21, 2011 and continue our work with you through Thursday, July 21, 2011, Once this
proposal is accepted, we can develop a specific schedule for working on both the project described
herein and providing you with any “situational” advice you want, when you want it.

Investments:

Phases 1-4:
Woe are prepared to devote a total of 160 hours of our combined time, either in your office or ours, over
the next 4 consecutive months (March through July) to completing this important project. The not-to-
exceed investment by you to complete this project is $36,000.00, including expenses. That investment
can be paid over the 4 month period beginning on March 21, 2011, in equal installments of $9,000.00,
due initially upon your acceptance of this proposal and subsequently upon receipt of our invoice on or
before the fifteenth (15™) of each of the following 3 months.

“Situational” Advice/Counsel:
We are also prepared to devote a total of 80 hours of our combined time, either in your office or ours,
over the next 4 consecutive months (March 21 through July 21) to providing you with non-project related,
“situational” advice/counsel, when you want it. The not-fo-exceed investment by you to make ourselves
available to you to provide you this advicefcounsel is $14,000.00. That investment, also, can be paid
over the 4 month period beginning on March 21, 2011, in equal installments of $3,500.00, due initially
upon your acceptance of this proposal and subsequently upon receipt of our invoice on or before the
fifteenth (15 ) of each of the following 3 months.

12 GrowthPort Partners, Inc. PSA 11



ATTACHMENT 1

Following this initial 4 month period, we will meet to decide whether the allocation of our fime to provide
you with additional project work or “situational” advice/counsel should be maintained, increased or
decreased.

Conclusion;

We look forward to working closely with you, your management team and, if you want it, both the City
Council and Cily Aftorney to improve Costa Mesa’s operating efficiency and effectiveness under your
direction,

Very truly yours,
7 .
A Lhtb/?r)l(,w (7
P. Anthony Burnham, Esq., President and Employment Counsel

Cc: Leslie Gray, Chief Executive Officer and Senior Human Resources Consuitant

(Attachment)

Proposal understood, agreed to and accepted on behalf of Costa Mesa by:

Thomas R, Hatch,
Chief Executive Officer

Signature Date
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GrowthPort Partners, Inc,

P. Anthony Burnham, Esquire
President and Employment Counsel
GrowthPort Partners, Inc.

P. Anthony (Tony) Burnham, Esq. brings to GrowthPort Partners and its valued clients nearly 40 years of solid
preventive and traditional fabor and employment law, litigation, senior corporate human resources management,
fraining, organizational development, and transition management experience.

Tony's primary focus at GrowthPort Partners continues to be helping clients effectively manage organizational
change and avoid employment-related problems inherent in the changing and competitive workplace. He has
developed a client-specific, user-friendly and resulls-focused sel of management “tools”, including: employment
practices assessmenls; change management procedures; selection, performance management and termination
processes; H. R, policies and employee handbooks; and, specialized supervisory training that increases employee
engagement while helping to “litigation-proof’ clients' operations.

Before co-founding GrowthPort Partners, Tony served for 17 years as Employment Counsel for the Los Angeles
based, Fortune 100, and Carnation Company. As a member of Carnation's Corporate Legal Department, Tony
successfully led the company through the 70's and early 80's when labor relations, employment discrimination and
“wrongful” discharge challenges exposed the firm to major federal and state liability. He recruited an outstanding
national and international network of outside lawyers, whom he successfully managed on Carnation's behalf through
literally hundreds of labor arbitrations, administrative hearings, jury and non-jury trials.

While serving as the Company's employment law counsel, Tony, for years, both dsveloped and taught formal and
Informal "preventive and practical” employment practices courses to corporate, division and plant managers in all 17
of Carnaiton's multi-million dollar operafing units. The scope of his legal responsibilities included all aspecls of labor
and employment law in both the United Stales and Europs, where he favorably resolved several extremely difficult
consalidations, plant closures and senior executive terminations in Germany and Italy.

When Nestle acquired Carnation in 1985, Tony was invited to become corporate Vice President of Human Resources
Management. That position required him to consolidate and manage for the first time in Carnation's history the
compensation, benefits, payroll, recruiting, fraining, performance management, equal employment and
employeeflabor relations functions, Additionally, he successfully restructured Nestle/Carnation’s workforce from
approximately 22,000 employees worldwide to 8,500 domeslic, which increased the company's profitability and
operating efficiency.

After leaving Nestle/Carnation, Tony joined the Newport Beach office of Fisher & Phillips LLP, a prominent national,
management-side employment law firm where he developed a "best employment praciices” approach to helping
clients prevent employee challenges by becoming more resuits focused. Subsequently, he co-founded the Human
Capital Co-Op (HCC) which provided preventive employment law counsel, senlor human resources and employee
benefits consuiting services to mid-sized Califomia employers. HCC recently changed its name to GrowthPort
Partners and conlinues to provide the same “Fortune-50" quality workplace solutions to a variety of prominent
businesses such as Employers Group, Amel Development, Bethany Group, Shelly Group, Pacific Mercantile Bank,
Mr. Crane, CPS Express, West Coast Sand & Gravel, Vantage Oncology and many others.

Tony is also the author of Employed for Life, An Insider's Secret s for Guaranteed Employment It our
Permanently Changed Workplace, which has been widely acclaimed as a must read for both employees and
employers struggling to prosper in today’s global, highly competitive and constantly transitioning workplace.

Tony received his bachelor's degree from Brigham Young University and his legal education at the University of Ulah
College of Law. While studying law, Tony served for two years as law clerk to the then Chief Justice of the Utah
State Supreme Court, the Honorable Henri F. Henriod. He has been an aclive member of the California State Bar's
Labor and Employment Law Section for over 30 years. He has been admilted to practice before the United States
Supreme Court, the U, S. Court of Appeals for the Ninth Circuit and U. S, District Courts for the Northern, Central and
Eastern Districts of California and the U. S. District Court for the Nerthern District of Texas.
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ATTACHMENT 1

GrowthPort Partners, Inc.

Leslie Gray
Chief Executive Officer and Senior Human Resources Consultant
GrowthPort Partners, Inc.

Leslie Gray brings to GrowthPort Partners over 28 years of diverse experience in senior
corporate human resources management and consulting, organizational development,
employee benefils, risk management and entrepreneurial experience.

Leslie's management experience includes twelve years as Director of Human Resources for
two Southern-California based iaw firms, one, a spin-off from Gibson, Dunn & Crutcher, and
another spin-off from Buchanan Ingersoll, et. al. in Pittsburgh, Pennsylvania. Leslie
functioned as Director of Recruiting, Training and Development, Employee Benefits, Safely
and Facllities management and was integral in leasing and contract negotiations as well as
firm expansion.

In addition to acting as Director of Human Resources, Leslie simuitaneously consuited in the
position of Senior Associate for an environmental compliance firm in the Intand Empire
wherefrom she gained great exposure and training In comprehensive risk management and
CallOSHA health and safety compliance. In this capacily, Leslie traveled extensively and
conducted onsite environmental and health and safety inspections for Fortune 50 companies
based {hroughout the State of California

Following her passion in consuiting, L.eslie was hired on as Vice President of the Risk
Management of a human resources outsourcing firm located in Orange, California. In addition
to acling as Senior Human Resources Consultant and Projecl Manager, Lesile single-
handedly developed and mankbged a profitable employee benefits and risk management
division including the crealion and implementation of various compliance plans and training
modules. Leslie was frequently engaged by firm clientele as an expert witness in the areas of
wage and hour Issues, employee benefils and policy interpretation. In addition, Leslie iead
and continues to conduct investigations Into sexual harassment, disparate treatment,
reasonable accommodation under the ADA including the interactive process, privacy
violations and wrongful terminations for California employers for the past 15 years. This
development and success increased the company’s profitability and Leslie departed to start
her own consuliting firm.

Leslie founded Innovative Business Stralegles, LLC ("IBS™), a Southern California based
business-consulling firm that offered expert wilness, employee benefits, risk management,
compliance and human resource infrastructure and support services to its clientele in 2001.
IBS bacame so successful in ils first year of operations that fwo of its divisions merged in
2003 with Human Capital Co-Op, LLC, (HCC) of which Leslie was a principal and co-founder.

HCC changed its name to GrowlhPort Partners in 2006 and continues {o provide the same
“Fortune-50° quality workplace solutions to a variety of prominent businesses such as Shelly
Group, Arnel Development, Statco Engineering & Fabricators, Inc., West Coast Sand &
Gravel, CPS Express, Cloud B, HKS USA, Inc., and Von Hemert Inleriors.

Leslie Is an active Associate member of the California Association of Workplace Investigators
and has held multiple state professionatl licenses in life and disability insurance since 1990, alt
of which remain aclive and in good standing. Leslie attended the Unlversity of Pittsburgh and
is also a cerlified Paralegal. She is alsc an active member of the Board of the Orange County
Juvenile Diabetes Research Foundation.
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ATTACHMENT 1

GrowthPPort Partners, Inc,

Partial Professional References List

Compton Unified Schoof District

The City of Compton

Damon Shelly, Chief Executive Officer, Shelly Automotive Group

Judy Delgadillo, Vice President Human Resources, Shelly Automotive Group
Michael Struiksma, Owner, West Coast Companies

Ken Tran, Chief Operating Officer, Snapware, Inc,

Leslee Brady, Vice President of Operations, Arnel Management Company

Erin Perkins, President/Kathy Ruffino, Director of Human Resources, Statco
Engineering

Steve Corso, Chief Financial Officer, Mr. Crane, Inc.

Sara D’Elia, Vice President of Operations, Mesa Management

Wil Beach, former Chairman and CEO of Abbott Resource Group

Rick Lafferty, President, HKS U.S.A., Inc. |

Paul Cho, CFO lllumination Foundation

Tim Driscoll, Chief Executive Officer, Driscoll Insurance, Inc.

Greg Pena, Executive Vice President, Risk-Strategies Insurance
Sandra Golden, Executive Vice President, Diversified Insurance Group
Morrie Shechtman, PhD., Chief Executive Officer, Fifth-Wave Leadership
Yanet Galindo Senior Executive, Large Group, Anthem Blue Cross
Haresh Satiani, Chief Operating Officer, Renovo Solutions, LLC
Arlene Sanchez, Senior Account Manager, Kaiser Permanente

Amy Nielsen, Director of Sales, Principal Financial Group

Peter Cabot, Regional Sales, Word & Brown
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ATTACHMENT 1

EXHIBIT B

CITY COUNCIL POLICY 100-5

17 GrowthPort Partners, Inc. PSA 11



ATTACHMENT 1

SUBJECT POLICY |EFFECTIVE | PAGE
NUMBER | DATE
DRUG-FREE WORKPLACE 100-5 8-8-89 10of3
BACKGROUND

Under the Federal Drug-Free Workplace Act of 1988, passed as part of omnibus drug legislation
enacted November 18, 1988, contractors and grantees of Federal funds must certify that they will
provide drug-free workplaces. At the present time, the City of Costa Mesa, as a sub-grantee of
Federal funds under a variety of programs, is required to abide by this Act. The City Council has
expressed its support of the national effort to eradicate drug abuse through the creation of a
Substance Abuse Committee, institution of a City-wide D.A.R.E. program in all local schools
and other activities in support of a drug-free community. This policy is intended to extend that
effort to contractors and grantees of the City of Costa Mesa in the elimination of dangerous drugs
in the workplace.

PURPOSE

It is the purpose of this Policy to:
L. Clearly state the City of Costa Mesa’s commitment to a drug-free society.

2. Set forth guidelines to ensure that public, private, and nonprofit organizations receiving
funds from the City of Costa Mesa share the commitment to a drug-free workplace.

POLICY

The City Manager, under direction by the City Council, shall take the necessary steps to see that
the following provisions are included in all contracts and agreements entered into by the City of
Costa Mesa involving the disbursement of funds,

1. Contractor or Sub-grantee hereby certifies that it will provide a drug-free workplace by:

a. Publishing a statement notifying employees that the unlawful manufacture,
distribution, dispensing, possession, or use of a controlled substance is prohibited in
Contractor’s andfor sub-grantee’s workplace, specifically the job site or location
included in this contract, and specifying the actions that will be taken against the
employees for violation of such prohibition;

18 GrowthPort Partners, Inc. PSA 11



ATTACHMENT 1

SUBJECT POLICY | EFFECTIVE | PAGE

NUMBER | DATE

DRUG-FREE WORKPLACE 100-5 8-8-89 20f3

b. Establishing a Drug-Free Awareness Program to inform employees about:

1. The dangers of drug abuse in the workplace;
2, Contractor’s and/or sub-grantee’s policy of maintaining a drug-free workplace;

3. Any available drug counseling, rehabilitation and employce assistance programs;
and

4. The penalties that may be imposed upon employees for drug abuse violations
occurring in the workplace;

Making it a requirement that each employee to be engaged in the performance of the
contract be given a copy of the statement required by subparagraph A;

. Notifying the employee in the statement required by subparagraph 1 A that, as a
condition of employment under the contract, the employee will:

1. Abide by the terms of the statement; and

2. Notify the employer of any criminal drug statute conviction for a violation
occurring in the workplace no later than five (5) days after such conviction;

. Notifying the City of Costa Mesa within ten (10) days after receiving notice under
subparagraph 1 D 2 from an employee or otherwise receiving the actual notice of
such conviction;

Taking one of the following actions within thirty (30) days of receiving notice under
subparagraph 1 D 2 with respect to an employee who is so convicted:

1. Taking appropriate personnel action against such an employee, up to and
including termination; or

2. Requiring such employee to participate satisfactorily in a drug abuse assistance or

rehabilitation program approved for such purposes by a Federal, State, or local
health agency, law enforcement, or other appropriate agency;
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ATTACHMENT 1

SUBJECT POLICY | EFFECTIVE
NUMBER | DATE
DRUG-FREE WORKPLACE 100-5 8-8-89

PAGE

3of3

g. Making a good faith effort to maintain a drug-free workplace through implementation
of subparagraphs 1 A through 1 F, inclusive,

2. Contractor and/or sub-grantee shall be deemed to be in violation of this Policy if the City
of Costa Mesa determines that: '

a. Coniractor and/or sub-grantee has made a false certification under paragraph 1
above;

b. Contractor and/or sub-grantee has violated the certification by failing to carry out
the requirements of subparagraphs 1 A through 1 G above;

c. Such number of employees of Contractor and/or sub-grantee have been convicted
of violations of criminal drug statutes for violations occurring in the workplace as
to indicate that the contractor and/or sub-grantee has failed to make a good faith
effort to provide a drug-frec workplace.

3. Should any contractor and/or sub-grantee be deemed to be in violation of this Policy
pursuant to the provisions of 2 A, B, and C, a suspension, termination or debarment
proceeding subject to applicable Federal, State, and local laws shall be conducted. Upon
issnance of any final decision under this section requiring debarment of a contractor
and/or sub-grantee, the contractor and/or sub-grantee shall be ineligible for award of any
contract, agreement or grant from the City of Costa Mesa for a period specified in the
decision, not to exceed five (5) years. Upon issuance of any final decision
recommending against debarment of the contractor and/or sub-grantee, the contractor
and/or sub-grantee shall be eligible for compensation as provided by law.
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EXHIBIT C

CERTIFICATES OF INSURANCE
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ATTACHMENT 1

e 2 QP JO: HL
ACORD"  GERTIFICATE OF LIABILITY INSURANCE o

REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

THIS CERTIFICATE IS ISSUED AS A MATTER OF {NFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND CR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy{les) must be endorsed. If SUBROGATION IS WAIVED, subject to
-the terms and conditions of the pollcy, certaln policies may require an endorsement, A statement on this certificate does not confer rights fo the

Salinas, CA 93901

certificate holder In Heu of such endorsement(s).
fnoult:tlzlgi tral Goast | S 831-424-6404 BaE T
eavitl Ceniral Coast Ins Serv
License #0G39781 831-424-0140] g e A8, noy:
232 Monferey Street oo s,

PRODUCER
CUSTOMERID #: GROWT-2

Jack Starke
INSURER(S} AFFOROING COVERAGE HAIC#
INSURED Growthport Partners, Inc. wsurer A: Fravelers Insurance Co, 40282
950 South Coast Dr Suite 145 INSURER B :
Costa Mesa, CA 826268 HSURER G :
INSURER D :
INSURERE ;
INSURER F :
COVERAGES CERTIFICATE NUMBER: 1 REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES CF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORCED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS,

ADDL
i TYPE OF INSURANCE INSE ?‘\lrj\'so POLICY NUMBER {ﬁﬁ%&%}}% (ﬁ?ﬂ%%% LIITS
GENERAL LIABILITY £ACH OCCURRENCE 5 2,000,000
o) DAMAGE TO RENTED
A | X | COMMERCIAL GENERAL LIABILITY X 6806313P424 08M7/10 | 0BMTM1T | FReliais iEa peteriencel | § 500,000,
_] CLAIMS-MADE OCGCUR MED EXP {Any one person) | § 5,000
- PERSONAL & ADV INJURY | § 2,000,008
_— GENERAL AGGREGATE $ 4,000,000
GENT AGGREGATE LIMIT APPLIES PER: PRODUCTS - COMP/OP AGG | § 4,000,000
X]rouey! 158 [ Jioe Emp Ben. $ 2,000,000
AUTOMOBILE LIARILITY COMBINED SINGLELIMIT | ¢
[ {Ea aceidant)
[ ANYAUTO BODILY INJURY (Per person) | §
[_| ALL OWNEDAUTOS BODILY INJURY [Per accident}] §
SCHEDULED AUTOS PROPERTY DAMAGE s
HIRED AUTOS {Per accident)
NON-OWNED AUTOS $
$
UMBRELLA LIAB OCCUR EACH OCCURRENGE $
EXCESS LIAB CLAIMS-MADE AGGREGATE $
DEDUCTIBLE $
RETENTION _$ §
WORKERS GOMPENSATION WC STATU. |0TH-
AND EMPLOYERS® LIABILITY vin TQRY LINTS ER
ANY PROPRIETOR/PARTNER/EXECUTIVE EL. EACH ACCIDENT $
OFFICERMEMBER EXCLUDED? HiA
{Mandalory In NH} E.L. DISEASE - EA EMPLOYEE| §
|Fyes, describe under
DESCRIPTION OF OPERATIONS balow E.L. DISEASE - POLICY LIMIT | §
A [Property 6806913P424 D8/47M10¢ | 08/17/11 BPFP 83,545
Ded 4,000

notice of cancellation for non-payment of premium,

DESGRIFTION OF OFERATIONS / LOCATIONS [ VEHIGLES {Attach ACORD 101, Additional Remarks Schedule, if mare space Is required}
City of Cosla Mesa its officers, agents, officlals, employees and volunteers
are named as additional Insured as their Interest may appear. *Except 10 day

CERTIFICATE HOLDER

CANCELLATION

Cityoco

Clty of Costa Mesa
77 Fair Drive
Costa Mesa, CA 92626

I

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

AUTHORIZED REPRESENTATIVE

fretl i

ACORD 25 (2009/09)

© 1988-2008 ACORD CORPORATION. Allrights reserved.

The ACORD name and logo are registered marks of ACORD
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" ATTACHMENT 1

GrowthPort Partners, Inc.

Profitable Employment Practices since 1968

VIA ELECTRONIC MAIL

March 11, 2011

City-of Costa Mesa
77 Fair Drive .
Costa Mesa, CA 92626

- RE: GrowthPort Partners, Inc. Owned Autos

To whom it may concern:

Please be advised that GrowthPort Partners, Inc. does not currently own any vehicles

and therefore cannot provide proof of insurance in that regard. If proof of personal

liahility coverage for automobiles owned and operated by the principals’ and employees

of GPP who will be working on the contract with the City of Costa Mesa is warranted, we
- can offerthis presf of insurance in lieu of the owned auto.coverage. Please advise.

Attachments

950 South Coast Drive, Suite 145
Costa Mesa, CA 92626 T; (714) 754-7802 F: {714) 754-7857
T vnvgrowthperipartoers.com
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ACCORD CERTIFICATE OF LIABILITY INSURANCE

ATTACHMENT }
n 2

/

PRODUGCER

PAYCHEX INSURANCE AGENCY INC

150 SAWGRASS DRIVE
JCHESTER, NY 14620
77)362-6785

THIS CERTIFICATE 1S ISSUED AS A MATTER OF INFORMATION
ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE
HOLDER. THIS CERTIFICATE DOES NOT AMEND, EXTEND OR
ALTER THE COVERAGE AFFORDED BY THE POLICIES BELOW.

T e e P 2 . AV B b A .

5v996 70A INSURERS AFFORDING COVERAGE NAIC #
ms%ﬂ;& \WTH PORT PARTNERS ING [NSURER A:TRAVELERS PROPERTY CASUALTY COMPANY OF AMERICA :
950 S COAST DR STE 145 INSURER B: -
COSTA MESA, CA 52626 INSURER C:
INSURER D:
t INSURER E:

COVERAGES

POLICIES, AGGREGATE LIMITS SHOWN MAY HAVE BEEN REDUCED 8Y PAID C

THE PCLICIES OF INSURANCE LISTED BELOW HAVE BEEN 1SSUED TO THE INSURED NAMED ABQVE FCR THE POL!CY PERIOD INDICATED, NOTWITHSTANDING
ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS CERTIFICATE MAY BE ISSUED OR
MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS, EXCLUSIONS AND CONDITIONS OF SUCH

LAIMS.

POLICY EFFECTIVE {POLICY EXPIRATION
LIMITS

f}iﬂ%gbié TYPE CF INSURANGE POLIGY HUMBER
A GENERAL LIABIITY
] COMMERCIAL GENERAL LIABILITY
CLAIMS MADE OCCUR

GEN'L AGGREGATE HIMIT APPLIES PER: -

BEEEN e [ hee

DATE (MMIDDIYYYY) DATE (MAIDOYYYY!
' EACH OCCURRENCE

DAMAGE TO RENTED

L PREMISES (£3 noarmence)

PERSONAL & ADV INJURY

GENERAL AGGREGATE

$

3

MED EXE fAnyone parson) | $
' 5

5

3

PROSUCTS - COMPIOP AGG

AUTOMOBILE LIABILITY

ANY AUTO

|l au cwnes autos
| - | SCHEDULED AUTOS |
|__l+rEo auToS
HON-DWNED AUTOS

COMBINEQ SINGLE LMIT

(Ea accident) 3
BODILY INJURY . '
{Par pl'a";s'onJ) RY 18

BODILY (N
{Per alBYcildeﬁi')RY g

PRQ PI:R DAMAGE.

(Per accldenl) $
GARAGE LIABILITY AUTQ ONLY - EAACCIDENT | §
|| ANY AUTO OTHER THAN EAACGIS
AUTO ONLY; Al B
EXCESSIUMBRELLA LIABILETY EACH OCCURRENCE g
| Joceur [ Jetams s AGGREGATE $
; i $
DECLCTIBLE $
. RETENTION $ .- b 3 .
WORKERS COMPENSATION AND R R . T ot
A\ [HORKERS COPENSA v |UB-7859Y342-10 o7iot/2010  forot2o1d . L X mm? s | o8
ANY PRUPR?ETOR!PARTNERIEXECUTNE ‘ . . E.L. EACH ACCIDENT 51,000,000
OFFICERMERDER EXCLUBE!
' 4Mand:1ary |1r}; } £.L DISEASE - EAEMPLOYEE | § 1,000,000
if under
S 5%:1\55;?&08\:19(0&45 helow E.L DiSEASE - poLicy LT | 51,000,000

OTHER

DESCRIPTION OF OPERATIONS { LOGATIONS / VEHICLES / EXGLUSIONS: ADDED BY ENDORSEMENT/ SPECIAL PROVISIONS ~ -
IN THE EVENT OF NON- PAYMENT OF PREMIUM, ONLY TEN(10) DAYS NOTICE OF GANCELLATION SHALL BE GIVEN,

CANCELLATION

'CERTIFICATE HOLDER

CITY OF COSTA MESA

77 FAIR DRIVE

COSTA MESA CA 292626-

SHOULD ANY OF THE ABOVE DESC_RIB'ED POLICIES BE CANCELLED BEFORE THE EXPIRATION
DATE THEREQF, THE ISSUING INSURER WILL ENDEAVOR TO MAIL __?Lg“_
NOTICE TO THE CERTIFICATE HOLDER NAMED TO.THE LEFT, 8UT FA.IZ.URE TO DO S0 SHALL
iMPOSE NO CBLIGATIOH CR UAB?LITY OF ANY KIND UPOH THE INSURER. 118 AGENTS OR
REFRES ENTATIVES,

DAYS WRITTEN |-

AUTHORIZED REPRESENTATIVE
e aro

ACORD 25 {2008/01)

® 1988-2003 ACORD CORPORATION. All rights reserved.

Tha ACNDPD nams snd lann sro ronictarad marks of ACNHED




ATTACHMENT 1

ACORD, CERTIFICATE OF LIABILI

DATE {MM/DRIYYYY)

TY INSURANCE 03/11/2011

PRODUCER  {5409) 218-0840

Global Program Managers & Ins. Inc.

Srves. .,

THIS GERTIFICATE IS ISSUED AS A MATTER OF WFORMATION
ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE
HOLDER. THIS CERTIFICATE DOES NQT AMEND, EXTEND OR
ALTER THE COVERAGE AFFORDED BY THE POLICIES BELOW.

Post Office Box 7119

R —

Capistrano Beach Ch_92624-7119 INSURERS AFFORDING COVERAGE HAIC #
INSURED WsuRer A COLONY INSURANCE COMPAMNY |39993
GrowthPort Partners, Inc. INSURER Bt
950 South Coast Drive INSURER C:
Suite 145 INSURER D:

JCosta Mesa CA 92626- INSURER E:

COVERAGES

AGGREGATE LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD INDICATED, NOTWITHSTANDING ANY
REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS CERTIFICATE MAY BE ISSUED OR MAY PERTAIN,
THE INSURANGCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS, EXCLUSIONS AND CONDITIONS OF SUCH

POLICIES.

IE%? &%?;B TYPE OF INSURANCE POLISY NUMBER Pgﬂ%‘;ﬁ;ﬁf&&%ﬁ Pglﬁ[?g "Ed)g!lnﬂs\r;r’lﬂu LIMITS
GENERAL LIABILITY. . /7 /o EAGH OCCURRENCE s
COMMERCIAL GENERAL LIABILITY . ' ’ gﬁ%ﬁ%ﬂ?ﬁ%i’éﬁ%me) $
| cLams manz OCEUR /7 /! MED EXP {Any one psrson}__|§
. . PERSONAL & ADV INJURY $
L] A /o GENERAL AGGREGATE ¢
GENL AGGREGATE LIMIT APPLIES PER:] PRODUCTS - COMPIOP AGG |3
aguCY I_-l FES I_] 106 / / f )
AUTOHOBILE LIABILITY lf / /7 COMBINED SINGLE LIMIT
] ANY AUTO {Ea accident) $
ALL GWNED ALTOS /7 /7 BODILY INJURY | :
SCHEDULED AUTOS (Per person) s
|| kirReD AUTOS /7 /7 BODILY INJURY
| | nox.ownED AUTOS (Per accident} - ’
] /7 !l PROPERTY DAMAGE .
{Fer a.cc(denl) A
| GARAGE LIABILITY AUTO ONLY - EAACCIDENT [$
ANY AUTO /] P | OTHER THAN EAACE |$
AUTO ONLY: 00 s
EXCESSAUMBRELLA LIABILITY /7 !/ £ACH OCCURRENCE 3
j OCSUR D CLAIMS MADE AGGREGATE . s
— - - n . . N 5
DEDUGTIBLE 7/ ;7 s
RETENTION _$ . S s
s colrmsTona 7 77 TR T
ANY PROPRIETORIPARTNERIEXECUTIVE - £.L- EACH ACCIDENT #
OFFICERMEMBER EXCLUDED? /7 /7 E.L DISEASE - EA EMPLOYEE] S,
ifyes, describe under
SPECIAL PROVISIONS helow E.L. DISEASE - POLICY LIMIT |8
OTHER . E - ,
A | PROFESSIOAL LIAB . E04047768 08/10/2010{.05/10/2011 z:;acs CLATM/AGGREGATE §1,000,000
ERRORS & OMISSIONS RETENTION $5,000

DESCRIPTION OF OPERATIONSLOCATIONSAVEHICLES/EXCLUSIONS ADDED BY ENDORSEMENT/SPECIAL PROVISIONS
IN THE EVENT OF NON-PAYMENT OF PREMIUM, ONLY TER {10) DAYS NOTICE WILL BE GIVEN.

CERTIFICATE HOLDER

CANGELLATION

CITY OF COSTA MESA

SHOULD ANY CF THE ABOVE DESCRISED POLICIES BE CANGELLED BEFORE THE
EXFIRATION DATE THEREOF, THE ISSUING INSURER WILL ENDEAVOR TO MALL
030  pavs WRITTEN NOTICE TG THE CERTIFICATE HOLDER NAMED TO THE LEFT, BUT
FAILURE TO DO SO SHALL IMPOSE NO OBLIGATION OR LIABILITY OF ARY KIND UFON THE
INSURER, IT§ AGENTS OR REPRESENTATIVES.

77 FAIR DRIVE
COSTA MESA.

CA 92626~

Dtk ens Rabin §, Mokaare, orV5, oeGital Progem Hansg e s bhawince
Seryiot, e, raal «Grbalisid cox pat
Da AL 11000 ST

REBEE T Mblinaro EEsas

ACORD 25 (2001/08)
53“ - INS025 (0108101

ELEGTRONIC LASER FORMS, INC. - (800)327-0545
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ATTACHMENT 1

“

P OF 1D: HL

DATE (MMDDYYYY}

ACORD  GERTIFICATE OF LIABILITY INSURANCE vt

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER. :

MPORTANT: If the cerlificate holder Is an ADDITIONAL INSURED, the policy(les) must be endorsed. If SUBROGATION IS WALVED, subject lo
the terms and conditions of the polley, certain policles may requlre an endorsement. A stalement on this certificate does not confer rights to the
cerlificate holdar In llau of such endorsement(s).

FODUCER et ins Sorv 831-424-6404 e
L[acaevnge #0GINTH4 831-424-0140 IwQOHNEo.E:n; IFAAfé Ho):
232 Montere Stroet EooREss:
Salinzs, CA o GROWT-2
INSURER{S} AFFORDING COVERAGE NAIC #
INSURED Growthport Partners, Inc. msurer A: Travelers Insurance Co. 40282
950 South Coast Dr Sulte 145 JNSURER 8
Costa Mesa, CA 92626 - ——
INSURER D :
INSURERE :
JHSURER F :
COVERAGES CERTIFICATE NUMBER: 1 REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED SELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED, NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WiTH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORCED BY THE POLICIES DESCRIBED HEREIN 15 SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

WER TYPE OF INSURANCE sy POLICY NUMEER RSN [ Ao rr) UMITS .
GENERAL LIABILITY EACH OCCURRENCE $ 2,000,000
"UAIAGE TO RE
A | X ] cOMMERGIAL GERERAL L1ABILITY X 5806813P424 0870 | 0BM7/11 {PRZMISES Fa ponmrence) | 8 500,000
CLAIMSMADE GCCUR MED EXP (Any ona person) | § 5,000
PERSONAL & AOVIRJURY | § 2.000,00!1
GENERAL AGGREGATE s 4,000,000
GENL AGGREGATE LUAIT APPLIES PER. PROBUCTS - COMPIOP AGG | § 4,000,000
X | povey] 159 [ lioe Emp Ben, s 2,000,000
AUTOMORILE LIABILITY COMBINED SINGLE LIHT |
A AT {Ea aecidant)
| ANy owuo X BOBILY INJURY (Pef persan) | $
|| ALLOWHEDAUTOS BODILY IRJURY (Per ecodent)] §
SCHEDULED AUTOS SOPENTY DAWAGE ;
HIRED AUTOS {Per pecident)
NOR.OWNED AUTOS $
$
UMBRELLA LIAB ] OCCUR EACH OCCURRENCE $
EXCESS LIAB CLAIMS-MADE AGGREGATE $
PEDUCTIBLE 5
.| peTENTION 8 $
VIORKERS COMPENSATION WG STATU: ol
AHD EMPLOYERS' LIABILITY .- _[_mn!.mms.l_l_zn
PROFRIETOR/PARTHER/EXECUTIVE E.L EACH ACGIDENT s
OFFICERMEMBER EXCLUDED? HiA
{Mandatory in NH} EL DISEASE - EAEMPLOYEE| §
H yo3. dosenbo under
DESCRIPION OF DPERATIGNS batow . E.L DISEASE . POLICYLIMIT | §
A [Propery 5306313P424 08M 7110 08M7141 |BPP 83,544
. Dad 1,000
DESCRIPTION OF OPERATIONS / LOCATIONS { VEKICLES (Atlach ACQRD 104, Addiilonst Remerks Schadule, H more spata ls requlrad)
City of Costa Mesa its officers, agents, officials, employees and volunteers
are named as additional insured as their interost may appear. ‘Except 10 day
notice of cancellation for non.payment of premium.
GCERTIFICATE HOLDER CANCELLATION
’ CITYOCO
$HOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOQF, NOTICE WILL BE DELIVERED IN
City of Costa Mesa ACCORDANCE WITH THE PCLICY PROVISIONS,
77 Fair Drive
Cosla Mesa, CA 92626 AUTHOR! REFENTATIYE
Jack 8
- ]
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ATTACHMENT 1

CG 20100704 Growthport Partners, Inc,
6806913P424

ADDITIONAL INSURED - OWNERS, LESSEES OR CONTRACTORS - SCHEDULED
PERSON OR ORGANIZATION

This endorsement modifies insurance provided under the following:
COMMERCIAL GENERAL LIABILITY COVERAGE PART

SCHEDULE

[t amem

Name Of Additional Insured Person(s) Location(s) Of Covered Operations

Or Organization(s):

City of Costa Mesa - . |
77 Fair Dr. 77 Fair Dr

Costa Mesa, CA. 92626 i
1Costa Mesa, CA. 92626

'Information required to complete this Schedule, if not shown above, will be shown in the
Declarations.

A. Section li - Who Is An Insured is amended to include as an additional insured the
person(s) or organization{s) shown in the Schedule, but.only with respect to liability for
“bodily injury”, "property damage" or "personal and advertising injury” caused, in whole

or in part, by:
1. Your acfs or omissions; or
2. The acts or omissions of those acting on your behalf;

in the performance of your ongoing operations for the additional insured(s) at the
location(s) designated above.

B. With respect to the insurance afforded {o these additional insureds, the following
additional exclusions apply:

This insurance does not apply to "bodily injury” or "property damage" occurring after:

1. Alt work, including materials, parts or equipment furnished in connection with
such work, on the project (other than service, maintenance or repairs) to be
performed by or on behalf of the additional insured(s) at the location of the
covered operations has been completed; or

2. That portion of "your work" out of which the injury or damage arises has been
put to its intended use by any person or organization other than another
contractor or subcontractor engaged in performing operations for a principal as a

part of the same project.

& ISO Propetties, Inc., 2004






