City of Costa Mesa
Proposal # 1 to the Costa Mesa Police Association
August 9, 2018
Below is the City’s opening proposal. The City will present a track changed MOU
with proposals to modify the MOU in early September.
Term


Three (3) years (July 1, 2018 - June 30, 2021)

Flexible Benefit Contribution


Increase in monthly City contribution from $631 to $1,031 effective in the pay
period following City Council approval of the MOU. On the same date, the
maximum amount which an employee may receive for opting out of medical
coverage and/or choosing medical coverage which is less expensive than the
City’s monthly contribution will increase from $631 to $746.
o For example, if an employee opts out of medical insurance, he/she will
receive $746 in taxable cash. If the employee chooses a plan which costs
$500, he/she will receive $531 in taxable cash – the difference between
$1,031 and $500.



Effective in the pay period which includes July 1, 2019, increase in monthly City
contribution from $1,031 to $1,531. On the same date, the maximum amount
which an employee may receive for opting out of medical coverage and/or
choosing medical coverage which is less expensive than the City’s monthly
contribution will increase from $746 to $890 in taxable cash.
o For example, if an employee opts out of medical insurance, he/she will
receive $890 in taxable cash. If the employee chooses a plan which costs
$600, he/she will still receive $890 in taxable cash (the maximum cash
back) since the combined benefit and maximum cash back are less than
the monthly City contribution. If the employee chooses a plan which costs
$700, he/she will receive $831 in taxable cash – the difference between
$1,531 (the monthly benefit) and $700.
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Effective in the pay period which includes July 1, 2020, increase in monthly City
contribution from $1,531 to $2,119. On the same date, the maximum amount
which an employee may receive for opting out of medical coverage and/or
choosing medical coverage which is less expensive than the City’s monthly
contribution will increase from $890 to $1,060 in taxable cash.
o For example, if an employee opts out of medical insurance, he/she will
receive $1,060 in taxable cash. If the employee chooses any plan which
costs less than $1.059, he/she will still receive the $1,060 in taxable cash
– which is the maximum cash back. If an employee chooses a plan which
costs between $2,119 and $1,059, the employee will receive the
difference between $2,119 and the cost of the plan in monthly taxable
cash.
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