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CITY OF COSTA MESA 

PROPOSAL #4 TO CMPMA – LAST BEST & FINAL 

SEPTEMBER 18, 2018 

 
ARTICLE 2 – TERM OF AGREEMENT 

1. Term (Article 2):  Four (4) years.  July 1, 2018 through June 30, 2022. 

 
ARTICLE 3 – SALARY 

 
Year 1 – Beginning with the first full pay period starting after ratification of this MOU by 

the City Council, a 3% increase for all classifications subject to this MOU. 
 
 Year 2 – Beginning with the pay period inclusive of July 1, 2019:  3% increase for all 

classifications subject to this MOU. 
 
 Year 3 – Beginning with the pay period inclusive of July 1, 2020:  3% increase for all 

classifications subject to this MOU. 
 
 Year 4 – Beginning with the pay period inclusive of July 1, 2021:  3% increase for all 

classifications subject to this MOU. 
 
ARTICLE 4 – HEALTH INSURANCE 
 
 Beginning with the first full pay period starting after ratification of this MOU by the City 

Council, the monthly contribution for all classifications subject to this MOU shall be 
increased from $526 to $2,119, of which $1,060 per month maximum can be cashed out 
for Lieutenants and from $1,000 to $2,119, of which $1,060 per month maximum can be 
cash out for Captains. 

 
  
ARTICLE 5 – RETIREMENT 
 
 Increases in employee contributions. All employees to pay 14% of compensation 

earnable/pensionable compensation by the third year of this of MOU per the schedule 
below when combining both employee contributions plus cost sharing paid by 
employees: 
 

 TIER 1  (Currently 9% EPMC plus 5% cost sharing under Government Code 
 section 20516(f) for a total employee contribution of 5%). 
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Beginning with the first full pay period starting after ratification of this MOU by the City 
Council: 
 

EPMC reduced from 9.0% for all Tier 1 members to 6%. 
 (Total employee contributions plus cost sharing = 8%). 
 
Beginning with the pay period inclusive of July 1, 2019:  
  

EPMC reduced from 6.0% for all Tier 1 members of the unit to 3%. 
 (Total employee contributions plus cost sharing = 11%). 

 
 Beginning with the pay period inclusive of July 1, 2020:  
  
  EPMC reduced from 3.0% for all Tier 1 members of the unit to 0%. 
  (Total employee contributions plus cost sharing = 14%). 
 
ARTICLE 10 – POST PAY 

1. Reject - Establish 3% Advanced Professional Development longevity pay for Captains 
after three (3) years in rank and after completing the POST Executive Development Course 
and graduating with a Master’s Degree, Command College, FBI National Academy or 
equivalent.  

 
 
OVERTIME/120 HOURS OF COMPTIME REQUEST 

1. Reject – Authorize accrual of approved compensatory time in lieu of pay with a 40-
hour cap 

 
TECHNOLOGY ALLOWANCE 
 

Beginning with the first full pay period starting after ratification of this MOU by the City 
Council, $75 per month for technology allowance. 

 
 
RETIREMENT HEALTH SAVINGS PLAN  

1. Withdrawn 
 
PROFESSIONAL DEVELOPMENT 

1. Beginning with the first full pay period starting after ratification of this MOU by the 
City Council, $1,000 per fiscal year for professional development for Lieutenants. 

 








