






































































































































































THIS CERTIFIES THAT 

ROBERT GARCIA 
HAS COMPLETED 1 6 .0 HOURS OF INSTRUCTION FOR 

CYLINDER SAFETY INSPECTION TRAINING 

JUNE18, 2014'i:UNE 19, 2014 

LONG BEACH 
C ITY CO L LE GE 

~)117 

CAL VIN MACY, PROJECT DIRECTOR 
ALTERNATIVE TRANSPORTATION 8c TECHNOLOGY CENTER 

ISSU ED B Y THE OFFICE OF E CONOMIC AND RESOURCE DEVELOPMENT 
THIS IS A NOT-FO~REDIT CLASS 



A.pril 19, 1996 

.DATE 

. LlF SAFETY . SPECIALIST 

CERllFlCA TE OF COMPLETlO ·· .. 

THIS 1S IO CERTIFY THAT 

Ro,bert J .. Garcia 

HAS SATISFACTORILY COMPLETED THE .FORKLIFT SAFETY SPECIALISTS 
INDUSTRIAL UFT TRUCK SAFETY TRAINING PROGRAM IN • 

COMPLIANCE WITH CAU.OSHA··GENERAl INDUSTRY 
SAFETY ORDER 3664 (A}(ll AND OSHA 1910J78 

{If~ 
. J~o, Wi,tie&,Spirits • 1:'rzjn_u;ig Coordfuator 

I _. 





LONG BEACH 
CITY COLLEGE 

Advanced Transportation 
Technology & Energy 

This is to certify that ~okzt IJaMi4 has completed the 

16-hr Cummins ISL-G Level I Fuel System Training 
This is a not-for-credit class 

June 17, 2014 
Project Director Date 



81312018 3120561 

Robert Garcia 

has succ 
HFo essfully completed training in CFC-12, HFC-134a and 

offered t .:?34yf refrigerant recycling and service procedures 
~ the Mobile Air Conditioning Society Worldwide, as 

-l-equired by Section 609 of the Clean Air Act. 

Elvis Hoffpauir, President 



Class Date 
9/20/95 CA Auto Refrig/John Miller 209308 

Robert J. Garcia 

Southern Wine And Spirites 

Approved by S.C.A.Q.M.D. 

has successfully completed training in CFC-12 
refrigerant recycling and service procedures 

offered by the Mobile Air Conditioning Society 
Worldwide, as required by Section 609 of the 

Clean Air Act. 



CERTIFICATE OF TRAINING 

fl&, ~ tfud 

9wlwd(Jmtcia 

:/fuj 6uece6~f,ufi,y, campfded Vtaining, Oft 

Supervisor Harassment and Discrimination Training 
o.n 

November 11, 2015 

~e. (9~: 
Under Galifomia law, you are required to leam information and guidance regarding state, and federal laws on prevention, how to correct, 

and the remedies available to persons subject to harassment and discrimination; and practical examples on how to recognize and 
prevent workplace sexual harassment, discrimination, and retaliation. 

By completing this course, you have met those requirements. 

elwtql,l!mru 

Cheryl laws, .Instructor 
Human Resources Consultant 



Certificnte of Completion 
777is is to certify that 

Chad Christianson 
has successfully completed the course of: 

DMT-65 Air Brake Systems 

In the curriculum of 

Diesel Mechanics Technology 

TonyFedon Spring2008 
Adjunct Faculty, Palomar College 

--- /I 
-~~ /.;-efo-r7 



THIS CERTIFICATE IS AWARDED ON MARCH 9th , 2023 TO 

~ 

f. ',1, I 

~ ,/'{__ 
, ~'- c / 
• fr-,, 

Chad Christianson 
FOR COMPLETION OF 

SUTPHEN AERIAL TRAINING 

TODD WINNENBERG , GENERAL MANAGER 
~ 

1 ,\•• S U T P H E N C O R P O RA T f O N 



CERTIFICATE OF COURSE ATTENDANCE 

Chad Christianson 
has received 36 hours of state approved instruction in the subject of 

AERIAL APPARATUS 

PRESENTED BY: ~~e, --m· ~, CFMA President 

. 
TRAINING DATES: April 3 - 7, 2017 



CALIFORNIA FIRE SERVICE 
TRAINING AND EDUCATION SYSTEM 

This is to certify that 

CHAD C. CHRISTIANSON 
successfully completed the 

California State Fire Marshal accredited course 

FIRE MECHANIC 3B (2004) 
Aerial Apparatus 

Dennis Mathisen 
State Frre Marshal 



~ 1AJJ1son 
~ 'franslDISSIOll. 

This is to certiftJ that 

Chad Christianson 

has successfully completed 

EU-1234-ST01-OCUS / CFM-215B 
Emergency Vehicle Training 

Robert Hooper 

Allison Product Trainer 

April 9 th-13th 2018 
Dalt' of Complelio11 



CALIFORNIA FIRE SERVICE 
TRAINING AND EDUCATION SYSTEM 

This is to certify that 

Chad C Christianson 
successfully completed the 

California State Fire Marshal accredited course 

Fire Mechanic 2B (2004): Allison Transmissions 
on 

April 13, 2018 

Dennis Mathisen 
State Fire Marshal 



CALIFORNIA FIRE SERVICE 
TRAINING AND EDUCATION SYSTEM 

This is to certify that 

CHAD C. CHRISTIANSON 
successfully completed the 

California State Fire Marshal accredited course 

FIRE MECHANIC 1 
Fire Pumps and Accessories 

on 
March 27, 2015 Course Number C140724 

c;:~ 
State Fire Marshal 



Recognition Certificate 
This certificate is presented to the undersigned individual 
in recognition of their attendance at a seminar conducted 
at Duo-Safety Ladder Corp. This seminar covered ground 
ladder testing, care/maintenance and basics in ground 
ladder repair as outlined in N .F.P.A. 1932-current edition 
and manufacturer's suggestions. 

This seminar has been conducted by the following 
representative of Duo-Safety Ladder Corporation: 

Randy Vandersee, Training Tech Crew, Engineering 
Jeff Hands, Training Tech Crew 

12/17/ 21 

Date Completed Course 

CHAD CHRISTIANSON 

Individual Completing Course 

RANDY VANDERSEE 

Duo-Safety Ladder Representative 

,,USE A GOOD LADDER OR STAY ON ffiE GROUND" 



CALIFORNIA FIRE SERVICE 
TRAINING AND EDUCATION SYSTEM 

This is to certify that 

CHAD C. CHRISTIANSON 
successfully completed the 

California State Fire Marshal accredited course 

FIRE MECHANIC 1 
Fire Pumps and Accessories 

on 
March 27, 2015 Course Number C140724 

o,~~ 
State Fire Marshal 



I 

CALIFORNIA COUNCIL ON DIESEL EDUCATION AND TEC HNOLOGY 

CERTIFICATE OF TRAINING 

THIS CERTIFIES THAT 

Chad Christianson 
H"-S COMPLETED 

CCDET I 

HEAVY DUTY VEHICLE INSPECTION PROGRAM (PSIP) 

PERIODIC SMOKE INSPECTION PROGRAM (HOVI P) COURSE 

FOR PERFORMING THE TESTING PROCEDURES AS SPEC IF IED I N 

THE HEAVY- DUTY VEH ICLE INSPECTION PROGRAM (HDVIP) AND 

THE PERIODIC SMOKE INSPECTION PROGRA M (PSIP) REGULATION, 

TI TL E 1 3 CA L I F O R N I A C O OE O F R E G U LAT I O N S ( C C R ). S EC T I O NS 2 1 8 0-2 1 9 4 

Carlos Rojas 12/5/2019 
CCOET INSTRUCTOR DATE 

Los ANGELES TRADE TECH NICAL COLLEGE 

6-2343-I 12/5/2023 
CERTIFICATE E Xl"I RAT I ON DAT E 



F E R R A R A F I R E A P P A R A T U S, I N C. 

CERTIFICATE OF COMPLETION 

CHAD CHRISTIANSON 

BIT PROS FIRE SERVICES 

HAS SUCCESSFULLY COMPLETED 

16 HRS. AERIAL MAINTENANCE 

~&L 
Scotr DETWEILER 

FERRARA FIRE APPARATUS, INC. 

FEBRUARY 23RD 2017 
COMPLETION DATE 



F E R R A R A F I R E A P P A R A T U S, I N C. 

CERTIFICATE OF COMPLETION 

CHAD CHRISTIANSON 
BIT PROS FIRE SERVICES 

IIAS SUCCESSFULLY COMPLETED 

FERRARA BASIC ELECTRICAL 

CHucK Eow ARDS INSTRUCTOR 
FERRARA FIRE APPARATUS, INC. 

FEBRUARY 24TH, 2017 
COMPLETION DATE 



CERTIFICATE OF COURSE ATTENDANCE 

Robert Garcia 
has received 36 hours of state approved instruction in the subject of 

FIRE PUMPS & ACCESSORIES 

PRESENTED BY: lje,o~e, ?'1f ~~, CFMA President 

TRAINING DATES: March 23 - 27, 2015 



CERTIFICATE OF COURSE ATTENDANCE 

Robert Garcia 
has received 36 hours of state approved instruction in the subject of 

FIRE PUMPS & ACCESSORIES 

PRESENTED BY: f/e,o~e,, '11f ~e-tfjr, CFMA President 

TRAINING DATES: March 23 - 27, 2015 





CERTIFICATE OF COURSE ATTENDANCE 

Robert Garcia 
has received 36 hours of state approved instruction in the subject of 

FIRE PUMPS & ACCESSORIES 

PRESENTED BY: ~~~ '11f ~~, CFMA President 

TRAINING DATES: March 23 - 27, 2015 



We heveby 1certify that 

Has. saccessfully e • , • • eteda 16 hours; course in Centrifugal Fire Pump 
111/;K-: ...... ·•. . •.·· . d. ··n "' tv~tenance an 1 .lc\.epmr 

.Awardoothis day,, November, 6-7~ 2013 by 



CITY OF COSTA MESA INVITATION FOR BID (IFB) 24-05 
FIRE EQUIPMENT MAINTENANCE ANNUAL INSPECTION & TESTING 

Bid Sheet 

Item Description Est Hours Rate Per Hour Total Cost 
1 Labor Rate - Regular Hours 150 $180 Hour $27,000 

*Beyond Warranty & Recall 

Work 

2 Labor Rate - After Hours & 50 $210 Hour $10,500 
Holiday 

3 Parts/Material Mark Up Cost Plus 20% 

Percentage 



EXHIBIT C 

CITY COUNCIL POLICY 100-5 



SUBJECT POLICY EFFECTIVE 
NUMBER DATE 

DRUG-FREE WORKPLACE 100-5 8-8-89 

BACKGROUND 

Under the Federal Drug-Free Workplace Act of 1988, passed as part of omnibus drug legislation 
enacted November 18, 1988, contractors and grantees of Federal funds must certify that they will 
provide drug-free workplaces. At the present time, the City of Costa Mesa, as a sub-grantee of 
Federal funds under a variety of programs, is required to abide by this Act. The City Council has 
expressed its support of the national effort to eradicate drug abuse through the creation of a 
Substance Abuse Committee, institution of a City-wide D.A.R.E. program in all local schools and 
other activities in support of a drug-free community. This policy is intended to extend that effort 
to contractors and grantees of the City of Costa Mesa in the elimination of dangerous drugs in the 
workplace. 

PURPOSE 

It is the purpose of this Policy to: 

1. Clearly state the City of Costa Mesa's commitment to a drug-free society. 

2. Set forth guidelines to ensure that public, private, and nonprofit organizations receiving 
funds from the City of Costa Mesa share the commitment to a drug-free workplace. 

POLICY 

The City Manager, under direction by the City Council, shall take the necessary steps to see that 
the following provisions are included in all contracts and agreements entered into by the City of 
Costa Mesa involving the disbursement of funds. 

1. Contractor or Sub-grantee hereby certifies that it will provide a drug-free workplace by: 

a. Publishing a statement notifying employees that the unlawful manufacture, 
distribution, dispensing, possession, or use of a controlled substance is prohibited in 
Contractor's and/or sub-grantee's workplace, specifically the job site or location 
included in this contract, and specifying the actions that will be taken against the 
employees for violation of such prohibition; 
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SUBJECT POLICY EFFECTIVE 
NUMBER DATE 

DRUG-FREE WORKPLACE 100-5 8-8-89 

b. Establishing a Drug-Free Awareness Program to inform employees about: 

1. The dangers of drug abuse in the workplace; 

2. Contractor's and/or sub-grantee's policy of maintaining a drug-free workplace; 

3. Any available drug counseling, rehabilitation and employee assistance programs; 
and 

4. The penalties that may be imposed upon employees for drug abuse violations 
occurring in the workplace; 

c. Making it a requirement that each employee to be engaged in the performance of the 
contract be given a copy of the statement required by subparagraph A; 

d. Notifying the employee in the statement required by subparagraph 1 A that, as a 
condition of employment under the contract, the employee will: 

1. Abide by the terms of the statement; and 

2. Notify the employer of any criminal drug statute conviction for a violation occurring 
in the workplace no later than five (5) days after such conviction; 

e. Notifying the City of Costa Mesa within ten (10) days after receiving notice under 
subparagraph 1 D 2 from an employee or otherwise receiving the actual notice of such 
conviction; 

f. Taking one of the following actions within thirty (30) days of receiving notice under 
subparagraph 1 D 2 with respect to an employee who is so convicted: 

1. Taking appropriate personnel action against such an employee, up to and 
including termination; or 

2. Requiring such employee to participate satisfactorily in a drug abuse assistance or 
rehabilitation program approved for such purposes by a Federal, State, or local 
health agency, law enforcement, or other appropriate agency; 
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SUBJECT POLICY EFFECTIVE 
NUMBER DATE 

DRUG-FREE WORKPLACE 100-5 8-8-89 

g. Making a good faith effort to maintain a drug-free workplace through implementation 
of subparagraphs 1 A through 1 F, inclusive. 

2. Contractor and/or sub-grantee shall be deemed to be in violation of this Policy if the City 
of Costa Mesa determines that: 

a. Contractor and/or sub-grantee has made a false certification under paragraph 1 
above; 

b. Contractor and/or sub-grantee has violated the certification by failing to carry out 
the requirements of subparagraphs 1 A through 1 G above; 

c. Such number of employees of Contractor and/or sub-grantee have been convicted 
of violations of criminal drug statutes for violations occurring in the workplace as 
to indicate that the contractor and/or sub-grantee has failed to make a good faith 
effort to provide a drug-free workplace. 

3. Should any contractor and/or sub-grantee be deemed to be in violation of this Policy 
pursuant to the provisions of 2 A, B, and C, a suspension, termination or debarment 
proceeding subject to applicable Federal, State, and local laws shall be conducted. Upon 
issuance of any final decision under this section requiring debarment of a contractor and/or 
sub-grantee, the contractor and/or sub-grantee shall be ineligible for award of any 
contract, agreement or grant from the City of Costa Mesa for a period specified in the 
decision, not to exceed five (5) years. Upon issuance of any final decision recommending 
against debarment of the contractor and/or sub-grantee, the contractor and/or sub-grantee 
shall be eligible for compensation as provided by law. 
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