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. COVER LETTER

October 4, 2024

Carol Molina

Finance Director

City of Costa Mesa

77 Fair Drive

Costa Mesa, CA 92626

Re: Proposal for Cannabis Management Services

Dear Ms. Molina,

Thank you for the opportunity to submit this proposal for cannabis management services for the
City of Costa Mesa. The enclosed scope of services provides for HdL to conduct annual revenue
audits of all licensed cannabis businesses to ensure they are reporting and remitting the proper
amount of revenue to the City.

HdL is recognized as the industry leader in the development, implementation and enforcement
of cannabis management programs for local governments in California. We have partnered with
over 175 California cities and counties on cannabis-related programs, including ordinance
development and review, community outreach and education, merit-based application and
permitting processes, cost recovery studies, compliance inspections, revenue audits, fiscal
analyses and law enforcement training.

Our cannabis team has unmatched expertise, with more than 80 years’ combined experience in
the development, implementation and enforcement of cannabis regulatory and tax programs.
Our team members have conducted over 11,000 cannabis compliance inspections and audits in
California, Colorado and Nevada, and have reviewed, scored and processed over 1,700
cannabis business applications in the last six years in California. HdL Companies works for the
benefit of public agencies and has no private-sector clients in the cannabis industry.

We look forward to the opportunity to partner with the City of Costa Mesa in developing a strategy
which meets your program needs. If you have any questions or require additional information,
please feel free to contact me by email at anickerson@hdlcompanies.com or Matt Eaton at
meaton@hdlcompanies.com or by phone at 714.879.5000.

Sincerely,

\\< 1 v/'k}x%“ .‘, F‘:vr;.;iw;_,_,. )
Andy Nickerson
President, HdL Companies
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ll. PROPOSED SCOPE OF SERVICES

In 2016, the Costa Mesa City Council placed a measure on the ballot (Measure X) to allow for
commercial cannabis manufacturers, distributors, processors and testing laboratories. Measure
X was approved by the voters.

In 2020, the City Council placed an advisory measure before the voters (Measure Q) to allow
for both storefront and non-storefront (delivery) cannabis retailers and to allow the City to
impose a tax on cannabis retailers of between 4% and 7%. Measure Q was approved by over
65% of the City’s voters.

To assist with continued implementation of its cannabis program the City entered into a contract
with HdL for a suite of services, including assistance with drafting regulations and application
procedures for cannabis retailers, reviewing and evaluating cannabis retailer applications,
development of cost recovery fees, and providing background checks and pre-license
inspections. The multi-service contract is still active.

In addition to these services, the City is now requesting that HdL provide this separate proposal
for conducting annual revenue audits of licensed cannabis businesses to ensure that they are
reporting and remitting the proper amount of revenue to the City pursuant to Measure Q. The
City previously entered into a contract with HdL for this service, but the contract expired before
audit services were provided. The service objective is described in greater detail below.

Objective 1: Annual Revenue Audits

HdL will conduct an annual revenue audit of each cannabis business to verify the accuracy of
the revenue reported and remitted to the City during the review period and will recommend a
tax adjustment should the audit reveal any variances in reported revenue. As part of the audit
process, HdL will conduct a risk-based review of each business using our proprietary
methodology, which was developed to specifically address the unique challenges associated
with auditing the cannabis industry. Our methodology allows audit staff to cross-analyze
multiple business records to identify reporting variances, discrepancies and outliers to produce
the most accurate measure of gross receipts on behalf of the City.

To initiate the process, the City shall provide HdL with a list of all licensed cannabis businesses
subject to audit. HdL shall work with the City to determine the appropriate review period for
each business and to develop a schedule for conducting all audits. As the time for each audit
approaches, HdL will prepare a notification letter informing the licensee of the impending audit
and providing a list of all records and documentation the business is required to provide,
including remote access to the business’s point-of-sale (POS) system where applicable. HdL
recommends that the notification letter be sent by the City to communicate HdL’s authority to
conduct the audit and to encourage cooperation by the business.

The full annual audit shall include:

e Review Point-of-Sale (POS) and/or accounting system reports
e Review inventory system (subject to METRC data)
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e Analyze and compare POS/accounting data with other available data sources, including:
o City cannabis tax retumns
State tax returns
Federal tax returns
METRC sales and inventory data
CDTFA data
Bank statements
Sales receipts
o Other financial documents as available
e |dentify any variances or over/under reporting
e Calculate any taxes or fees due to the City
e Prepare and issue report

O 0O O 0O O O

Where cannabis cultivation is taxed on a square-footage basis, the audit shall include one
annual site inspection to verify compliance with maximum permitted canopy area. Square
footage audits may also consider documented findings from inspections by the City, DCC or
other agencies, where available.

A business that holds multiple state cannabis licenses shall be considered a single business for
audit purposes, provided that all licenses are held and operated under the same name,
ownership, location, and a single tax ID number. Any variation may indicate separate business
entities requiring separate audits. Any such determination shall be made on a case-by-case
basis in consultation with the City.

HdL will provide a draft audit report to the commercial cannabis business. The business will be
given an appropriate opportunity to respond or appeal the report in accordance with the City
ordinance. HdL will review any documentation provided by the business to dispute the findings
and will adjust the tax/fee assessment as necessary prior to issuing the final report to the City.

The cost for this service assumes a standard 12-month review period. The cost for a longer
term shall be increased per each additional 6-month period (2 fiscal quarters). Pricing available
upon request. This cost also assumes reasonable cooperation from the licensee. Non-
cooperation by the licensee may result in additional charges at HdL's hourly rate, or in
termination of the audit and potential enforcement action by the City. Any such action or
additional charges would be determined in consultation with the City.

The cost does not include assistance with administrative appeals or enforcement of audit
findings, cannabis tax policy questions or guidance, or other services not directly associated
with preparing the revenue audit report. Any costs associated with such additional services
would be billed at HdL's hourly rate.
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lil. COST

This proposal does not include any additional services that are not specifically enumerated
herein. The proposal assumes HdL will not be asked to review any supplemental information
provided by applicants or businesses, and that HdL will not be a part of any enforcement
action, appeal, arbitration, or civil litigation resulting from the findings of an inspection and/or
audit. Any such additional reports, documentation or assistance that may be required would
be in addition to the costs shown in the table below and shall be billed at HdL's hourly rate.
This includes assistance with administrative hearings and/or civil litigation involving cannabis
applicants or licensees.

Prices are valid for 90 days from the date of this proposal to allow time for consideration and
negotiating a service agreement. Once under contract, prices shall be honored for the first full
year, with successive years subject to an annual increase based upon the Consumer Price
Index for the Los Angeles-Long Beach-Anaheim region.

Scope of Service Objectives Estimated
Cost
Objective 1: Annual Revenue Audits $10,000
Assumes standard 12-month review period per audit
ANNUAL COST PER BUSINESS $10,000
Estimated First-Year Cost $80,000

Assumes 8 businesses subject to audit in the first year

All City costs may be fully recoverable from applicants or permittees

Conflicts of Interest and Non-Disclosure

HdL Companies works for the benefit of public agencies and has no private-sector clients in
the cannabis industry. All cannabis business information will be kept confidential by HdL and
will not be shared internally beyond those HdL employees who are required to have access
for purposes of conducting the work contemplated herein, or for administrative purposes as
necessary.
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IV. OPTIONAL SERVICES

Optional services are described here for information purposes, only. No additional services will

be provided without the expressed mutual agreement of both parties.

Hourly Rates for HdL Staff

The prices in this proposal are based on the hourly rates for HdL staff as shown in the chart
below. Any additional services requested by the client that are not specifically described in this

proposal would be billed at the standard rate for the assigned staff person

HdL Staff Person Title Hourly Rate

Matt Eaton Director of Cannabis Services $300
Mark Lovelace Senior Policy Advisor $300
Elizabeth Eumurian Audit Manager $300
Brad Schneider Compliance Manager $300
Valerie Carter Audit Supervisor $275
Tao Lu Senior Auditor $250
Kristi Lervold Compliance Administrator $235
Michelle Shaw Compliance Inspector $235
Teresa Schneider Compliance Inspector $235
Pamela Davis Auditor $235
Eric Magana Auditor $235
Jennifer Erwin Auditor $235
Dante Chegini Audit Analyst $225
Michael Cimino Audit Analyst $225
All rates current as of the date of this proposal

HdI® Companies



Proposal for Cannabis Management Services
for the City of Costa Mesa October 4, 2024

V. EXPERIENCE AND RESOURCES

Company Profile

Founded in 1983, HdL is a consortium of three companies established to maximize local
government revenues by providing audit, compliance, economic development, consulting
services and software products. Our audit and consulting services include sales, use and
transaction taxes, property taxes, transient occupancy taxes, and a Cannabis Management
Program. The firm also provides a variety of enterprise software processing tools for business
licensing, code enforcement, animal control, building permits and tracking/billing of false alarms.

HdL’'s systematic and coordinated approach to revenue management and economic data
analysis is currently being utilized by over 600 agencies in six states. The firm currently serves
49 counties, 311 cities and 132 transactions tax districts in California.

HdL’s key staff has extensive experience serving local government and many have previously
held positions in city management, finance, planning, economic development or revenue
collection. HdL is a Corporate Partner of the League of California Cities and California State
Association of Counties and works extensively with the County Auditor's Association of
California, California Society of Municipal Finance Officers (CSMFO) and California Municipal
Revenue and Tax Association (CMRTA) on anticipation and planning of programs to strengthen
local government revenues.

This close understanding of local government needs coupled with extensive databases and
advanced methodology provides for the most relevant, productive and responsive revenue
recovery; forecasting; and economic services available.

Our team of professionals has over 80 years of direct experience establishing and implementing
cannabis regulatory and taxation programs, including establishing land-use regulations, permit
processes, staffing plans, and cost recovery fees; structuring cannabis business tax fees;
regulatory compliance; financial audits; and law enforcement training. Our team has conducted
over 11,000 cannabis compliance inspections and investigations in California, Colorado and
Nevada.

Key Personnel

Matt Eaton; Director of Cannabis Services

Matt Eaton is the Director of Cannabis Services at HdL and plays a critical role in implementing
the Cannabis Compliance Program for local agencies. Prior to joining the firm, he was a
progressive law enforcement professional with 30 years’ experience conducting
criminal/regulatory investigations, and corporate/individual background investigations.

While working as a Supervisory Investigator at the Colorado Department of Revenue in the
Marijuana Enforcement Division (MVED), Matt managed criminal investigators and civilian staff in
the Denver Metro and Longmont field offices. During his six-year tenure at the MED, he
conducted approximately 10,000 criminal investigations and compliance reviews, including
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regulatory and financial investigations. He is a subject matter expert on track and trace systems
and understands the complexity of reviewing data to ensure businesses are in compliance with
state and local regulations. Matt was responsible for planning, developing and implementing
report and field inspection protocols for the agency. He also played an instrumental role in
recommending changes to current regulations and identifying essential language for new
legislation in Colorado. Matt is well known for his ability to maintain working relationships with
cannabis industry leaders and external stakeholders in resolving issues.

Matt received his Bachelor of Science Degree from Biola University and maintained Police
Officer Service Training (POST) certification for over 30 years in California and Colorado. He has
also served as an adjunct instructor teaching law enforcement principle related to criminology,
correctional processes, procedural law, interviews, interrogations and criminal evidence at AIMS
Community College in Greeley, Colorado.

Mark Lovelace; Senior Policy Advisor

Mark Lovelace has 23 years of broad experience in public policy, community engagement and
advocacy and is recognized as a leader in advancing the statewide discussion of medical and
recreational cannabis as a legitimate policy issue in California. Mark served on the Humboldt
County Board of Supervisors from 2009 through 2016 where he was instrumental in developing
a comprehensive approach to regulating cannabis, including a voter-approved tax on commercial
cultivation and an innovative track and trace pilot program. Mark established and co-chaired the
Cannabis Working Group for the California State Association of Counties (CSAC) and helped
draft CSAC’s cannabis legislative platform.

Mark has worked extensively with public agencies and statewide organizations on cannabis
issues and has led numerous presentations, workshops and panel discussions. Prior to his time
on the Board, he worked for many years as a respected advocate on land use, planning,
development, resource management and environmental issues. Mark received his Bachelor of
Science degree in Industrial Design from San Jose State University.

Elizabeth Eumurian; Audit Manager

Elizabeth Eumurian manages the HdL cannabis audit team. In her role she oversees the
development and refining of HdlL's proprietary audit methodology to better identify reporting
variances, discrepancies and outliers, and to ensure audit accuracy and consistency. She also
reviews audit reports, evaluates cannabis business financial information and assists with special
projects. Before becoming manager, Elizabeth conducted cannabis audits for HdL.

Elizabeth previously worked as a senior auditor in the entertainment industry. In this role, she
executed testing procedures for targeted audit programs, analyzed findings and prepared audit
and compliance reports. She also has experience working for a large financial institution analyzing
data for reporting anomalies and performing internal audits.

Elizabeth earned her Bachelor of Arts degree from California State University Fullerton and holds
a certificate in CannaBusiness from Oaksterdam University.
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Brad Schneider; Compliance Manager

Brad Schneider manages HdL'’s team of cannabis compliance inspectors to ensure that licensed
cannabis businesses are operating within state law and complying with all of their obligations
under the terms of their local permit. He oversees the team to ensure that all inspections are
conducted on a timely schedule in coordination with the local jurisdiction and that all reports are
clear and fully-documented.

Brad brings 30 years of experience with the Ontario Police Department where he worked as a
detective, background investigator and Sergeant. Brad spearheaded operations within the
Narcotics Division, concentrating on identifying and mitigating illegal activities. Following his law
enforcement career, he worked in aircraft sales where he managed contracts with state and local
government agencies. Brad has broad experience in regulatory compliance from both the public
and private sector, ensuring alignment with industry regulations and standards and directing
training, safety programs and operational procedures.

Valerie Carter; Audit Supervisor

Valerie Carter works as a supervisor for HdL's Cannabis Management Team, supporting the
audit manager and assisting in overseeing day to day work of audit staff. VValerie has over 5 years
of public sector work experience focusing on public policy, auditihng and revenue tax
implementation. She was a Tax Auditor Il for the City of Oakland's Revenue Management Bureau
and an Assistant Management Analyst for the City of Berkeley’s Transportation division. Valerie
eamned a Bachelor's Degree in Business Administration from Cal Poly Pomona, with an emphasis
on Finance, Real Estate, and Law.

Tao Lu; Senior Auditor

Tao Lu works as an Auditor for HdL's Cannabis Management Team. Tao has two and a half
years' experience as an accountant with an emphasis in information technology and food
manufacturing industries. He also has public audit work experience at RSM China. Tao was born
and raised in China.

Tao earned a Bachelor's Degree in Accounting and Finance from Syracuse University in New
York before relocating to Southern California with his family.

Kristi Lervold; Compliance Administrator

Kristi is the Compliance Administrator for HdL’s cannabis team. In this role she conducts pre-
license site visits, compliance inspections and background checks while also supporting the
cannabis team members, coordinating internal processes, and assisting with client requests,
contracts, billing reconciliation and invoicing. Kristi's 18-year career includes ten years as the
administrative assistant to HdL's CFO, handling various operational responsibilities and
supporting financial functions, as well as experience in the occupational health industry,
facilitating services for federal, state, and local government clients. Kristi holds a Bachelor’s of
Science degree in Business Management with a minor in Business Administration.
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Michelle Shaw; Compliance Inspector

Michelle conducts onsite inspections, examinations and other actions to monitor compliance with
established standards for local licensed cannabis businesses. Prior to joining HdL, she was a
Compliance Specialist Officer at a large, multinational bank where she managed, validated and
oversaw the effectiveness and accuracy of numerous compliance issues within the consumer
retail space. Throughout her eight years of experience at the bank, she performed assessments
of affiliate businesses to determine compliance/non-compliance of their processes and
procedures pursuant to bank standards and state regulations.

A graduate of Cypress College, Michelle holds a Foundations of Banking Risk certificate from
the Global Association of Risk Professionals and a paralegal certificate from the Southemrn
California College of Business and Law.

Teresa Schneider; Compliance Inspector

Teresa Schneider served for 28 years with the Montclair Police Department, including 16 years
in the Background Investigations Unit. In this capacity, Teresa was responsible for conducting
background investigations of all City business license applicants, as well as all sworn and non-
sworn positions within the police and fire departments and of civilians requesting access to police
department records.

Theresa previously served 4 years in the U.S. Army’s nursing program at Fort Campbell,
Kentucky. During this time she attended college at the University of Kentucky and Austin Peay
State University. After receiving an Honorable Discharge in 1990, Teresa was hired by the
Montclair Police Department. During her 28-year career, she worked numerous assignments,
including patrol, K9, detective bureau, court liaison, volunteer coordinator, and red-light
automated enforcement. Teresa received many awards throughout her career, including Officer
of the Year.

Pam Davis; Auditor

Pam Davis conducts revenue audits of licensed cannabis businesses as a member of HdL's
Cannabis Management Team. Prior to joining HdL, Pam served as the Director for the Richland
County (South Carolina) Business Service Center for over 15 years, where she was responsible
for auditing businesses to ensure accurate reporting and remittance of a variety of local taxes.
Pam also conducted research and rate impact analyses and developed policies, procedures and
user manuals to ensure business and governmental compliance.

Pam received a Master’s of Public Administration degree from the University of Georgia and a
Bachelor's Degree in Political Science from Clemson University. She also holds a certificate in
CannaBusiness from Oaksterdam University as well as numerous other certifications,
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Eric Magana; Auditor

Eric Magana works as an Auditor for HdL's Cannabis Management Team, conducting revenue
audits of licensed cannabis businesses to ensure they are accurately reporting their revenues
and remitting the proper amount of fees or taxes. Prior to joining HdL, Eric worked as a Loan
Specialist for the U.S. Small Business Administration, where he processed over 5,000 business
loans and grant applications. Eric holds a Bachelor's Degree in Economics and Administrative
Studies from University of California at Riverside.

Jennifer Erwin; Auditor

Jennifer Erwin is an Auditor for HdL's Cannabis Management Team. Jennifer conducts revenue
audits of licensed cannabis businesses to ensure they are reporting and remitting the proper
amount of cannabis tax revenue to their host jurisdiction. Jennifer previously served as Finance
Director for the City of Perris, California and as Assistant Controller for the Morongo Band of
Mission Indians. Jennifer brings extensive experience with complex financial analyses, fee
studies, cost accounting procedures and collections.

Jennifer is a Certified Public Accountant (CPA #108992) and received her Bachelor of Science
degree in Business Administration from the University of Phoenix.

Dante Chegini; Audit Analyst

Dante Chegini conducts revenue audits as a member of HdL’'s Cannabis Management Team to
ensure that licensed cannabis businesses are reporting and remitting the proper amount of
cannabis taxes to their host jurisdiction. Dante previously worked as a financial analyst at a public
finance investment banking firm in Los Angeles, where he was lead analyst on over 30 deals
with a total value exceeding $1 billion. Dante brings experience with organizing and analyzing
large volumes of financial data to determine accurate revenues and debts.

Dante received a Bachelor of Science degree in Business Administration from the University of
Southern California, Marshall School of Business in May of 2022 with a focus on financial and
managerial accounting and business finance.

Michael Cimino; Audit Analyst

Michael Cimino is an Audit Analyst for HdL's Cannabis Management Team. Michael conducts
revenue audits of licensed cannabis businesses to ensure they are reporting and remitting the
proper amount of cannabis taxes to their host jurisdiction.

Michael previously worked as an information technology manager at an international
manufacturing company where he performed internal security audits and risk analyses and
implemented policies to ensure compliance with ISO standards. He also assisted with
integration of ERP/CRM software across multiple departments and locations. Michael holds an
Associate of Arts degree from Fullerton College.
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VI. REFERENCES

City of Modesto

Gina Brown

Revenue Collections and Compliance Manager
Phone: 209.577.5381

Email: gbrown@modestogov.com

City of Moreno Valley
Launa Jimenez

Chief Financial Officer
Phone: 951.413.3000
Email: launaj@moval.org

City of Port Hueneme

Tony Stewart

Director of Community Development
Phone: 805.986.6520

Email: TStewart@ci.port-hueneme.ca.us

City of Maywood

Jennifer Vasquez

City Manager

Phone: 323.562.5721

Email: jennifer.vasquez@cityofmaywood.org

County of San Luis Obispo
Kari Lekvold, CPA

Internal Audit Division

Phone: 805-781-4846

Email: klekvold@co.slo.ca.us
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CITY OF COSTA MESA, CALIFORNIA

COUNCIL POLICY

SUBJECT POLICY EFFECTIVE PAGE
NUMBER | DATE
DRUG-FREE WORKPLACE 100-5 8-8-89 10f3
BACKGROUND

Under the Federal Drug-Free Workplace Act of 1988, passed as part of omnibus drug legislation
enacted November 18, 1988, contractors and grantees of Federal funds must certify that they will
provide drug-free workplaces. At the present time, the City of Costa Mesa, as a sub-grantee of
Federal funds under a variety of programs, is required to abide by this Act. The City Council has
expressed its support of the national effort to eradicate drug abuse through the creation of a
Substance Abuse Committee, institution of a City-wide D.A.R.E. program in all local schools and
other activities in support -of a drug-free community. This policy is intended to extend that effort
to contractors and grantees of the City of Costa Mesa in the elimination of dangerous drugs in the
workplace.

PURPOSE

It is the purpose of this Policy to:
1. Clearly state the City of Costa Mesa’s commitment to a drug-free society.

2. Set forth guidelines to ensure that public, private, and nonprofit organizations receiving
funds from the City of Costa Mesa share the commitment to a drug-free workplace.

POLICY

The City Manager, under direction by the City Council, shall take the necessary steps to see that
the following provisions are included in all contracts and agreements entered into by the City of
Costa Mesa involving the disbursement of funds.

1. Contractor or Sub-grantee hereby certifies that it will provide a drug-free workplace by:

A. Publishing a statement notifying employees that the unlawful manufacture,
distribution, dispensing, possession, or use of a controlled substance is prohibited in
Contractor's and/or sub-grantee’s workplace, specifically the job site or location
included in this contract, and specifying the actions that will be taken against the
employees for violation of such prohibition;

B. Establishing a Drug-Free Awareness Program to inform employees about:




SUBJECT

NUMBER | DATE

DRUG-FREE WORKPLACE 100-5 8-8-89 20f3

POLICY EFFECTIVE PAGE

1. The dangers of drug abuse in the workplace;
2. Contractor's and/or sub-grantee’s policy of maintaining a drug-free workplace;

3. Any available drug counseling, rehabilitation and employee assistance programs;
and

4. The penalties that may be imposed upon employees for drug abuse violations
occurring in the workplace;

Making it a requirement that each employee to be engaged in the performance of the
contract be given a copy of the statement required by subparagraph A;

. Notifying the employee in the statement required by subparagraph 1 A that, as a

condition of employment under the contract, the employee will:
1. Abide by the terms of the statement; and

2. Notify the employer of any criminal drug statute conviction for a violation occurring
in the workplace no later than five (5) days after such conviction;

. Notifying the City of Costa Mesa within ten (10) days after receiving notice under

subparagraph 1 D 2 from an employee or otherwise receiving the actual notice of such
conviction;

Taking one of the following actions within thirty (30) days of receiving notice under
subparagraph 1 D 2 with respect to an employee who is so convicted:

1. Taking appropriate personnel action against such an employee, up to and
including termination; or

2. Requiring such employee to participate satisfactorily in a drug abuse assistance or
rehabilitation program approved for such purposes by a Federal, State, or local
health agency, law enforcement, or other appropriate agency;,




SUBJECT

POLICY EFFECTIVE PAGE
NUMBER | DATE
DRUG-FREE WORKPLACE 100-5 8-8-89 3of3

2.

3.

G. Making a good faith effort to maintain a drug-free workplace through implementation
of subparagraphs 1 A through 1 F, inclusive.

Contractor and/or sub-grantee shall be deemed to be in violation of this Policy if the City
of Costa Mesa determines that:

a. Contractor and/or sub-grantee has made a false certification under paragraph 1
above;

b. Contractor and/or sub-grantee has violated the certification by failing to carry out
the requirements of subparagraphs 1 A through 1 G above;

¢. Such number of employees of Contractor and/or sub-grantee have been convicted
of violations of criminal drug statutes for violations occurring in the workplace as
to indicate that the contractor and/or sub-grantee has failed to make a good faith
effort to provide a drug-free workplace.

Should any contractor and/or sub-grantee be deemed to be in violation of this Policy
pursuant to the provisions of 2 A, B, and C, a suspension, termination or debarment
proceeding subject to applicable Federal, State, and local laws shall be conducted. Upon
issuance of any final decision under this section requiring debarment of a contractor and/or
sub-grantee, the contractor and/or sub-grantee shall be ineligible for award of any
contract, agreement or grant from the City of Costa Mesa for a period specified in the
decision, not to exceed five (5) years. Upon issuance of any final decision recommending
against debarment of the contractor and/or sub-grantee, the contractor and/or sub-grantee
shall be eligible for compensation as provided by law.




