




















6.27. Severability. If any provision of this Agreement is determined by a court of 
competent jurisdiction to be unenforceable in any circumstance, such determination shall not 
affect the validity or enforceability of the remaining terms and provisions hereof or of the offending 
provision in any other circumstance. Notwithstanding the foregoing, if the value of this Agreement, 
based upon the substantial benefit of the bargain for any party, is materially impaired, which 
determination made by the presiding court or arbitrator of competent jurisdiction shall be binding, 
then both parties agree to substitute such provision(s) through good faith negotiations. 

6.28. Counterparts. This Agreement may be executed in one or more counterparts, 
each of which shall be deemed an original. All counterparts shall be construed together and shall 
constitute one agreement. 

6.29. Corporate Authority. The persons executing this Agreement on behalf of the 
parties hereto warrant that they are duly authorized to execute this Agreement on behalf of said 
parties and that by doing so the parties hereto are formally bound to the provisions of this 
Agreement. 

[Signatures appear on following page.] 
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IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed 
by and through their respective authorized officers, as of the date first above written. 

CONSULTANT 

Name and Title 

CITY OF COSTA MESA 

c QGi'u¾ 
Cecilia Gallardo-Daly ~ 
City Manager 

ATTEST: 

APPROVED AS TO FORM: 

~ ,L,e(JnJ~J 
KimberlyHattBa( w 
City Attorney 

APPROVED AS TO INSURANCE: 

~ 
Ru~ 
Risk Management 

Rev. 1-2025 

Date: ()d zo 202.S-

Date: Io\ :),,\ \ ~ o:i. < 

Date: I o I ,?..\ I ;2.c ;2.5"" 

Date: IO/ 2// 2,r;-___________ 

12 
Lyons Security Service, Inc. 



APPROVED AS TO PURCHASING: 

Cw~ 
Carol Molina 
Finance Director 

c!J1JJJ l=et:tfe hews-
Project Manager 

DEPARTMENTAL APPROVAL: 

ce'ef~~~ ¾ 
City Manager 

Rev. 1-2025 
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Date: ~ <:91 ,,~ 
I 

Date: _ \O_l~_/ _o.v_'J--5_ 
I 

Date: \o \ ;;i..\ \ ~o:;,).. 5"' 

Lyons Security Service, Inc. 



EXHIBIT A 

CONSULT ANT'S PROPOSAL 



LYONS -+--===-+-_..;;,-.;;.._ _____ .:...,. _____ ALWA'VB CIN TARGET. -

SECURITY SERVICE, INC. 

October 14, 2025 

City of Costa Mesa 
77 Fair Drive 
Costa Mesa, CA 92626 

Subject: Quote for Security Services 

Please find below ow· quote for providing three security guards to assist with screening and overall 
security during the City of Costa Mesa ' s City Council meetings. 

Scope of Sen,ices 
Lyons Security will prov ide three (3) professional security officers to support City Counci l meetings. Our 
team will: 

• Operate walk-through metal detectors and conduct attendee screening. 
• Provide a visible security presence outside of the City Council chambers. 
• Liaison with members of the Costa Mesa Police Department and other City Officials 
• Ensure the safety and orderly flow of attendees during meetings. 

Service Schedule 
• Two (2) City Council meetings per month: 
• Each meeting averages four ( 4) hours in duration. 

Rates and Fees 
• Hourly Rate: $31.50 per officer 
• Minimwn: 4 hours per meeting 
• Total per meeting: $378.00 
• Monthly total (based on 2 meetings) : $756.00 
• Additional Time: Any hours beyond the 4-hour minimum will be billed at $31.50 per officer, 

per hour. 

Equipment to be provided on an as-needed basis at a separate cost amount as quoted 

Summary 
Lyons Security is dedicated to providing re liable and professional support to the City of Costa Mesa 
during its City C0tmcil meetings. Our guards will ensure attendee screening is conducted efficiently while 
maintaining a safe and welcoming environment. 

We appreciate the opportunity to serve the City and look forward to supporting your public meetings. 

Respectfully, 

Nicholas Guidice, President 

505 S. Villa Real, Sujte 203A, Anaheim - www.LyonsSecuritylno.com - Telephoue: (9-19) 298-6859 
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SUBJECT 

CITY OF COSTA MESA, CALIFORNIA 

COUNCIL POLICY 

POLICY 
NUMBER 

DRUG-FREE WORKPLACE 100-5 

BACKGROUND 

EFFECTIVE PAGE 
DATE 
8-8-89 1 of 3 

Under the Federal Drug-Free Workplace Act of 1988, passed as part of omnibus drug legislation 
enacted November 18, 1988, contractors and grantees of Federal funds must certify that they will 
provide drug-free workplaces. At the present time, the City of Costa Mesa, as a sub-grantee of 
Federal funds under a variety of programs, is required to abide by this Act. The City Council has 
expressed its support of the national effort to eradicate drug abuse through the creation of a 
Substance Abuse Committee, institution of a City-wide D.A.R.E. program in all local schools and 
other activities in support of a drug-free community. This policy is intended to extend that effort 
to contractors and grantees of the City of Costa Mesa in the elimination of dangerous drugs in the 
workplace. 

PURPOSE 

It is the purpose of this Policy to: 

1. Clearly state the City of Costa Mesa's commitment to a drug-free society. 

2. Set forth guidelines to ensure that public, private, and nonprofit organizations receiving 
funds from the City of Costa Mesa share the commitment to a drug-free workplace. 

POLICY 

The City Manager, under direction by the City Council, shall take the necessary steps to see that 
the following provisions are included in all contracts and agreements entered into by the City of 
Costa Mesa involving the disbursement of funds. 

1. Contractor or Sub-grantee hereby certifies that it will provide a drug-free workplace by: 

A. Publishing a statement notifying employees that the unlawful manufacture, 
distribution, dispensing, possession, or use of a controlled substance is prohibited in 
Contractor's and/or sub-grantee's workplace, specifically the job site or location 
included in this contract, and specifying the actions that will be taken against the 
employees for violation of such prohibition; 

8 . Establishing a Drug-Free Awareness Program to inform employees about: 
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1. The dangers of drug abuse in the workplace; 

2. Contractor's and/or sub-grantee's policy of maintaining a drug-free workplace; 

3. Any available drug counseling, rehabilitation and employee assistance programs; 
and 

4. The penalties that may be imposed upon employees for drug abuse violations 
occurring in the workplace; 

C. Making it a requirement that each employee to be engaged in the performance of the 
contract be given a copy of the statement required by subparagraph A; 

D. Notifying the employee in the statement required by subparagraph 1 A that, as a 
condition of employment under the contract, the employee will : 

1 . Abide by the terms of the statement; and 

2. Notify the employer of any criminal drug statute conviction for a violation occurring 
in the workplace no later than five (5) days after such conviction; 

E. Notifying the City of Costa Mesa within ten (10) days after receiving notice under 
subparagraph 1 D 2 from an employee or otherwise receiving the actual notice of such 
conviction; 

F. Taking one of the following actions within thirty (30) days of receiving notice under 
subparagraph 1 D 2 with respect to an employee who is so convicted: 

1. Taking appropriate personnel action against such an employee, up to and 
including termination; or 

2. Requiring such employee to participate satisfactori ly in a drug abuse assistance or 
rehabilitation program approved for such purposes by a Federal , State, or local 
health agency, law enforcement, or other appropriate agency; 
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G. Making a good faith effort to maintain a drug-free workplace through implementation 
of subparagraphs 1 A through 1 F, inclusive. 

2. Contractor and/or sub-grantee shall be deemed to be in violation of this Policy if the City 
of Costa Mesa determines that: 

a. Contractor and/or sub-grantee has made a false certification under paragraph 1 
above; 

b. Contractor and/or sub-grantee has violated the certification by failing to carry out 
the requirements of subparagraphs 1 A through 1 G above; 

c. Such number of employees of Contractor and/or sub-grantee have been convicted 
of violations of criminal drug statutes for violations occurring in the workplace as 
to indicate that the contractor and/or sub-grantee has failed to make a good faith 
effort to provide a drug-free workplace. 

3. Should any contractor and/or sub-grantee be deemed to be in violation of this Policy 
pursuant to the provisions of 2 A, B, and C, a suspension, termination or debarment 
proceeding subject to applicable Federal, State, and local laws shall be conducted. Upon 
issuance of any final decision under this section requiring debarment of a contractor and/or 
sub-grantee, the contractor and/or sub-grantee shall be ineligible for award of any 
contract, agreement or grant from the City of Costa Mesa for a period specified in the 
decision, not to exceed five (5) years . Upon issuance of any final decision recommending 
against debarment of the contractor and/or sub-grantee, the contractor and/or sub-grantee 
shall be eligible for compensation as provided by law. 




