

































































Merrill & Associates City of Costa Mesa

Acceptance of Proposal for City of Costa Mesa dated (

The signature of an Authorized City of Costa Mesa Representative is required for Merrill &

Associates. to proceed with the ordering of the material and scheduling of the resources to
complete the project.

Authorized Representative- Sign name

Authorized Representative- Print name

Authorized Representative- Title

Date

This document is proprietary and not to be disclosed outside of the City of Costa Mesa and Merrill & Associates



City of Costa Mesa
Avaya Subscription Licensing Support Agreement

2026 Annual Subscription-12 Month
Quote SUS7047KRF

Customer Name: City of Costa Mesa

Page 1 of 1 total pages 1
Sold To/FL #: Various
Equipment Location Address: Customer Contact: ___Installation Date:
) Locations Listed Separately Below Michael Steinke .. Actuar OR "] Estimated
City State Zip Customer Contact Telephone Number:
Coverage Term: 12 Month Agreement:1/1/2026 to
Costa Mesa CA 92626 714-754-4879 113112026, Prepaid.

|Avaya Product warranty period.

The Maintenance service unit price associated with this agreement will remain fixed based on the number of units located at the site at commencement of Maintenance Services for that site. Such per unit charge will remain|
unchanged for the contracted term of maintenance support unless more licenses are added to the environment. *The Maintenance Services ordered hereunder and the

d billing may c

in some cases, during the|

maintenance by the original BusinessPartner whose name appears on this Order Form

Material

Cofos Product Descriptions

Customer authorizes Avaya to release information related to inventory and billing for this customer location to the authorized Avaya BusinessPartner/Distributor. This information will enable the Avaya BusinessPartner/Distributor]
to accurately quote to Customer future Avaya products and services. Unless otherwise specified, this authorization shall remain in effect until the earlier of written notification by the Customer or the termination/expiration o

[ Payment

Type: Unit Price

| Annual

77 Fair Dr (IT Departmet)
434845 795 UC Essentials License Fixed Subscription 12 Avya Remote 7x24 Prepaid $69.00 $54,855.00
230192 4 G450 Media Gateway Non-GSA 12 Avaya On-Site, 24x7 Prepaid $1,197.96 $4,791.84
1975 Balearic Drive
700476393 1 G430 Media Gateway Non-GSA 12 Avaya On-Site 24x7 Prepaid $1,006.20 $1,006.20
700463532 1 S8300D Server Non-GSA 12 Avaya On-Site 24x7 Prepaid $790.68 $790.68
1570 Adams Avenue
700476393 1 G430 Media Gateway Non-GSA 12 Avaya On-Site, 24x7 Prepaid $1,006.20 $1,006.20
800 Baker Street
700476393 1 (G430 Media Gate Non-GSA 12 Avaya On-Site, 7x24 Prepaid $1,006.20 $1,006.20
1845 Park Avenue
700476393 1 G430 Media Gateway Non-GSA 12 Avaya On-Site, 7x24 Prepaid $1,006.20 $1,006.20
2300 Placentia Avenue
700476393 1 G430 Media Gateway Non-GSA 12 Avaya On-Site, 7x24 Prepaid £1,006.20 $1,006.20
3350 Sakioka Drive
700476393 1 G430 Media Gateway Non-GSA 12 Avaya On-Site, 7x24 Prepaid $1,006.20 $1,006.20
3333 Bear Street
700476393 1 G430 Media Gateway Non-GSA 12 Avaya On-Site, 7x24 Prepaid $1,006.20 $1,006.20
700463532 1 S8300D Server Non GSA 12 Avaya On-Site, 7x24 Prepaid $790.68 $790.69
695 West 19th Street
700476393 1 G430 Media Gateway Non-GSA 12 Avaya On-Site, 7x24 Prepaid $1,006.20 $1,006.20
700463532 1 S8300D Server Non-GSA 12 Avaya On-Site, 7x24 Prepaid $790.68 $790.68

Total

$70,068.49

Customer Legal Entity:
City of Costa Mesa

Vendor Legal Entity:
Merrill & Associates, Inc.

Address
79 Fair Drive, Costa Mesa, CA 92626

Address
1305 Pioneer St., Brea CA 92821

Name (Printed or Typed)

Name (Printed or Typed)
Damion Merrill

Title Title
Vice President
Signature SigW
K
Date Date

[0-3\-222(




EXHIBIT B

CITY COUNCIL POLICY 100-5



CITY OF COSTA MESA, CALIFORNIA

COUNCIL POLICY

SUBJECT POLICY EFFECTIVE PAGE
NUMBER | DATE
DRUG-FREE WORKPLACE 100-5 8-8-89 10of3
BACKGROUND

Under the Federal Drug-Free Workplace Act of 1988, passed as part of omnibus drug legislation
enacted November 18, 1988, contractors and grantees of Federal funds must certify that they will
provide drug-free workplaces. At the present time, the City of Costa Mesa, as a sub-grantee of
Federal funds under a variety of programs, is required to abide by this Act. The City Council has
expressed its support of the national effort to eradicate drug abuse through the creation of a
Substance Abuse Committee, institution of a City-wide D.A.R.E. program in all local schools and
other activities in support of a drug-free community. This policy is intended to extend that effort
to contractors and grantees of the City of Costa Mesa in the elimination of dangerous drugs in the
workplace.

PURPOSE

It is the purpose of this Policy to:
1. Clearly state the City of Costa Mesa’s commitment to a drug-free society.

2. Set forth guidelines to ensure that public, private, and nonprofit organizations receiving
funds from the City of Costa Mesa share the commitment to a drug-free workplace.

POLICY

The City Manager, under direction by the City Council, shall take the necessary steps to see that
the following provisions are included in all contracts and agreements entered into by the City of
Costa Mesa involving the disbursement of funds.

1. Contractor or Sub-grantee hereby certifies that it will provide a drug-free workplace by:

A. Publishing a statement notifying employees that the unlawful manufacture,
distribution, dispensing, possession, or use of a controlled substance is prohibited in
Contractor’s and/or sub-grantee’s workplace, specifically the job site or location
included in this contract, and specifying the actions that will be taken against the
employees for violation of such prohibition;

B. Establishing a Drug-Free Awareness Program to inform employees about:
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1. The dangers of drug abuse in the workplace;
2. Contractor’s and/or sub-grantee’s policy of maintaining a drug-free workplace;
3. Any available drug counseling, rehabilitation and employee assistance programs;
and
4. The penalties that may be imposed upon employees for drug abuse violations
occurring in the workplace;
C. Making it a requirement that each employee to be engaged in the performance of the

contract be given a copy of the statement required by subparagraph A;

. Notifying the employee in the statement required by subparagraph 1 A that, as a

condition of employment under the contract, the employee will:
1. Abide by the terms of the statement; and

2. Notify the employer of any criminal drug statute conviction for a violation occurring
in the workplace no later than five (5) days after such conviction;

Notifying the City of Costa Mesa within ten (10) days after receiving notice under
subparagraph 1 D 2 from an employee or otherwise receiving the actual notice of such
conviction;

Taking one of the following actions within thirty (30) days of receiving notice under
subparagraph 1 D 2 with respect to an employee who is so convicted:

1. Taking appropriate personnel action against such an employee, up to and
including termination; or

2. Requiring such employee to participate satisfactorily in a drug abuse assistance or
rehabilitation program approved for such purposes by a Federal, State, or local
health agency, law enforcement, or other appropriate agency;
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G. Making a good faith effort to maintain a drug-free workplace through implementation
of subparagraphs 1 A through 1 F, inclusive.

Contractor and/or sub-grantee shall be deemed to be in violation of this Policy if the City
of Costa Mesa determines that:

a. Contractor and/or sub-grantee has made a false certification under paragraph 1
above;

b. Contractor and/or sub-grantee has violated the certification by failing to carry out
the requirements of subparagraphs 1 A through 1 G above;

c. Such number of employees of Contractor and/or sub-grantee have baen convicted
of violations of criminal drug statutes for violations occurring in the workplace as
to indicate that the contractor and/or sub-grantee has failed to make a good faith
effort to provide a drug-free workplace.

Should any contractor and/or sub-grantee be deemed to be in violation of this Policy
pursuant to the provisions of 2 A, B, and C, a suspension, termination or debarment
proceeding subject to applicable Federal, State, and local laws shall be conducted. Upon
issuance of any final decision under this section requiring debarment of a contractor and/or
sub-grantee, the contractor and/or sub-grantee shall be ineligible for award of any
contract, agreement or grant from the City of Costa Mesa for a period specified in the
decision, not to exceed five (5) years. Upon issuance of any final decision recommending
against debarment of the contractor and/or sub-grantee, the contractor and/or sub-grantee
shall be eligible for compensation as provided by law.
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