






















































ExPERIENCEI EnucATION 

REQUIREMENTS 
The Fire Chief is an at-will position 

appointed by the County Executive 
Officer with confirmation by the Board 
of Supervisors. TI1 e successful candidate 
w ill have at least five years of increasingly 

responsible senior management/ executive 
experience within a compa rable fire 

department in California, including the 
supervision of sta ff, and the equivalent 

to a Bachelor's degree from an accredited 

four-year college or university with 
major co ursework in fi re science, fire 
administration, emerge ncy management, 

leadership, management, public 
administra tion, or a closely related field . 

Experience in a mid-to-large size 
department that provides ALS/EMS 
service, experience in large and diverse 

geographic service areas, and experience 
or fa miliarity w ith the w ildland/ urban 
interface are necessary to succeed in 
thi s position. W orking knowledge of 

California EMSA standards along with 
an advanced understanding of ICS and 
SIMS/NIMS is expec ted. 

COMPENSATION 
TI1e County is prep ared to offer a 

competitive starting salary in the range of 
$234,936 to $305,427 that is nego tiable 
based on the candidate's qualifications. 
The County also recognizes that a flexible 

work environment keeps the organizati on 

and its employees resilient and operational 
in a changing world. The option fo r 

some level of hybrid remote work may 
be available. County of Santa Barbara's 

Commitment to Workplace Flexibility 
and the options for Hybrid Remote 
Work. In addition, the County offers 

benefits including: 

SEARCH SCHEDULE 

Filing Deadline: ................................... ... ......... ........ September 22, 2025 

Supplemental Process (as necessary): ... ... September 23 - October 6, 2025 

County Review of Applicants: .............. ....... ................ October 21, 2025 

Interview Process: ................................ October 29, 2025 - initial virtual 

October 30, 2025 - second virtual 
November 3 and 4, 2025 - in-person 

The following dates have been confirmed; please plan your calendar 
accordingly. 

RETIREMENT : Santa Barbara County 
Employee's Retirement System 
(SBCERS), D efi ned Benefi t Plan. 

MEDICAL INSURANCE: County 
pays 100% of the least expensive EPO 
employee-only premiums. A ny amount 
pa id by the employee fo r health insurance 
premiums is paid on a pretax basis. In 
addition to the employee premium , the 
County will provide dependent coverage 
assistance at the rate of up to $276 per 
month for employee-plus-one coverage, or 
up to $1,106 per month for employee-plus­
family coverage (2026 amounts) . 

DENTAL INSURANCE: County pays 
$26.06 per month. 

OTHER INSURANCE BENEFITS: 

County pays 100% of long-term disabili ty 
insurance and $50,000 Term Life. 

RELOCATION INCENTIVE BENEFIT: 

A relocation incentive benefit up to 
$20,000 may be approved. If relocation 
is necessary, the successful candidate will 
also find that there is a broad range of 
urban, rural, large and small city housing 

options and opportunities available 
throughout the Tri Coun ty region of Santa 
Barbara, San Luis Obispo and Ventura. 

Reasonable Accommodation 
7he County of Santa Barbara is committed 
to providing reasonable accommodation 
to applicants. Qualified individuals with 
disabilities who need reasonable accommodation 
during the application or selection process should 
contact the recruiter listed on the job posting. 
Verification of needed accommodation jimn a 
professional source, such a Medical Provider or 
a learning institution, is required. 

THE RECRUITMENT 

PROCESS 
Please apply for this excellent opportunity 
through our website at: www. 

PeckhamAndMcKenney.com. Resumes 

are acknowledged within two business 

days. 

Peckham & McKenney 
www.peckhamandmckenney.com 

Contact Diana Bishop at 408.800.7653 
or A nton "Tony" D ahlerbruch at 

310.567.1554 or toll-free at 866.912.1919 

fo r questions regarding this position or the 
recruitment process. 

PECKHAM . -----
MCKENNEY 
EXECUTIVE SEARCH 

www.peckhamandmckenney.com 
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The Community 
The coastal city of Carpinteria, 

known as "Carp" by locals, is a 

combination of a charming, family 

friendly city and an agricultural 

gem. Set against the verdant 

mountains of the Los Padres 

National Forest, the foothills of 

the City are peppered with flower 

nurseries, avocado orchards and 

horse ranches. Its pedestrian 

friendly downtown is filled with 

mom and pop shops, gourmet 

cafes and restaurants, antique 

stores, and hosts the weekly 

farmers market and the Annual 

Avocado Festival. The jewel of this 

City is, of course, the sparkling 

waves of the Pacific which 

stretches along the City's southern 

border. Carpinteria State Beach, 

a popular destination for family 

outings and surfing, is renowned as 

"The World's Safest Beach." 

Just up the coast from Carpinteria, 

past the gorgeous greens of the Polo 

Grounds, you will find the beautiful 

community of Summerland. Nestled 

amongst the rolling hills overlooking 

the Pacific and the Channel Islands, 

this seaside gem is just a short drive 

to Santa Barbara and a 90-minute 

escape from Los Angeles . Originally 

founded as a spiritualist community 

and molded by an oil boom, the 

town has evolved into a treasure 

chest of shops and restaurants, the 

perfect excuse for a rela xing stroll 

along Summerland's main street. Its 

year-round mild climate and lots of 

sunshine are great for exploring the 

beautiful beach below Lookout Park, 

hiking through Toro Canyon Park or 

biking the coastal route under the 

eucalyptus trees . Summerland truly 

lives up to its name. 

The Carpinteria-Summerland 

Fire Protection District covers a 

community of over 20,000 residents 

and boasts many recreational 

activities including hang-glid ing, 

world-class surfing breaks such 

as Rincon Point, cycling along 

coastal Highway 1 and hiking in 

the Los Padres National Forest. 

The Carpinteria Unified School 

District has one high school, one 

middle school and three elementary 

schoo ls . The schools are known for 

their sma ll class sizes. In addition 

to an award winning public school 

system, the area is the home of 

many private education institutions 

such as Cate School and Pacifica 

Graduate Institute. 

The Fire District 
Th e Carp interia-Summerland Fire 

Protection District (CSFPD) was 

formed on June 15, 1934, under the 

Special District laws of California. 

CSFPD covers over 40 square 

miles bordered by the Pacific 

Ocean to the south, the Los Padres 

National Forest to the north, and 

bordered from east to west by 

Montecito, an unincorporated 

town in Santa Barbara County 

and the Santa Barbara/Ventura 

County line. A five member Board 

of Directors elected to four ye ar 

alternat ing terms, governs the 

District. The Fire Chief works at the 

pleasure of the District Board. 

CSFPD is an all risk agency 

responding to 2,200 calls annually. 

Comprised of 3 Battalion Chiefs, 

one Fire Marshal, a firefighting 

force of 27 safety members (3 

platoons of 9 working a 48/96 shift 

schedule) and 3 administrative 

and civilian fire prevention bureau 



staff. The District operates out of 2 

fire stations and an administrative 

office headquarters. 

The District has automatic/mutual 

aid agreements with neighboring 

agencies including the Montecito 

Fire Protection District, Ventura 

County Fire Department, the Los 

Padres National Forest, the City 

of Santa Barbara , and the Santa 

Barbara County Fire Department 

and is a supportive member of the 

Regional Fire Dispatch Center, 

located in Goleta, CA. In addition to 

Fire Suppression, the District offers 

an advanced Gold Star Paramedic 

Program and Premiere Water 

Rescue services. 

The District is financially stable with 

an annual operating budget of $15.1 

million for Fiscal Year 25/26, and 

an ambitious Capital Improvement 

Plan (CIP) is approved utilizing a 

10 year Fleet and Facilities Capital 

Replacement Plan. The new Fire 

Chief will be responsible for several 

major capital facilities improvement 

projects. The District is fortunate to 

have the support of its communities 

and the surrounding jurisdictions 

and is proud of the strong and 

productive relationship it has built 

with its labor groups . 

The Position 
The Carpinteria-Summerland Fire 

Protection District is seeking a 

dynamic and charismatic leader with 

outstanding communication skills, 

and a passion for public service. The 

Fire Chief is a hands-on role and is 

responsible for the management of 

daily operations and the oversight of 

its 5 divisions: Administration, EMS/ 

Operations, Fire Prevention, Training, 

and Logistics . It is important 

that the successful candidate be 

knowledgeable in these areas and 

skilled at managing the workload of 

an active and busy department. 

The Fire Chief for the District is in 

essence the CEO of the organization, 

reporting to the District Board who 

set the policies and direction for the 

District. As such, the successful 

candidate will possess the business 

acumen for running a department 

and managing its finances. 

Organizational planning, both on 

an operational and strategic basis, 

will be essential to this role. The CIP 

will require continual modification 

as funding sources are secured 

for projects. As the leader of these 

projects, the ideal candidate will have 

a proven track record for successfully 

managing and completing capital 

improvements. The ideal candidate 

will also have experience managing 

and negotiating contracts for service 

as well as with the District 's three 

labor groups. 

The District has a reputation as a 

pre-eminent fire service agency 

in both the region and the state. 

It is important that the new Chief 

be an approachable and skilled 

communicator, equally comfortable 

in the fire house as they are in the 

community. As a representative of 

the District, the new Chief must be 

able to build relationships within 

the department, the communities 

they service, and the region. 

They must be a collaborative 

and strategic problem solver, 

with a commitment to assisting 

neighboring communities with 

emergencies, incident command, 

and general service coverage. 

Regional partnerships with 

neighboring fire and emergency 

jurisdictions are key to the District 

and the region's continued success. 

These critical relationships must 

be continually cultivated and 

reinforced to ensure public safety 

for future emergency situations. 

The District is focused on developing 

its leaders, nurturing diversity, and 

preparing for the changing nature 

of fire and emergency services 

and has made it a priority to train, 

cross-train, and prepare its team 

for future leadership roles within 

the department. The new Fire 

Chief must be a decisive leader 

with a high level of integrity and 

ethics, who creates organizational 

unity through open and honest 

ongoing communication with 

the Board, command staff and 

District members. 



Education & Experience 
The required background includes 

three or more years of command 

and administrative experience 

at a command staff level or 

higher, combined with a strong 

knowledge of fire services including 

suppression, prevention, training, 

emergency management, and ALS. 

A Bachelor 's degree in Business or 

Public Administration or a related 

field is required . An MA/MS along 

with a California Chief Fire Officer 

Certification or completion of the 

National Fire Academy Executive 

Officer program is highly desirable. 

Compensation and 
Benefits 
The salary and benefits package 

offered by the Carpinteria­

Summerland Fire Protection District 

is highly competitive. The base 

salary for the position is $277,595 

and is open and negotiable, DOQ. 

In addition to the salary, the district 

benefits include: 

Retirement: Santa Barbara County 

Retirement System with a formula of 

2.7%@57. 

Vacation: The new chief will be 

eligible to accrue vacation benefits 

up to 14 days of vacation per year. 

Search Schedule 

Filing Deadline: ........................................... ....... .. August 15, 2025 

Preliminary Interviews: ......... ... ...................... August 18 -29, 2025 

Recommendation of Candidates: ..................... September 3, 2025 

Finalist Interview Process: ......................... September 8 & 9, 2025 

These dates have been confirmed, and it is recommended 

that you plan your calendar accordingly. 

Holidays: The district observes 

13 holidays per year. 

Executive Leave: The chief will 

receive executive leave of 56 hours 

per year, which will be granted on a 

calendar year basis . 

Health and Dental Insurance: The 

chief will be eligible to participate 

in the same program covering 

other Safety employees within the 

department. 

Sick Pay: Accrual of 8 hours of sick 

time per month. 

Assigned Company Vehicle 

Uniform Allowance: A monthly 

stipend of $94.40 will be provided 

as uniform allowance. 

Annual Physical: The new chief 

will be eligible for a district paid 

physical exam on an annual basis. 

The Recruitment Process 
To apply for this exciting career 

opportunity, please visit our website 

at: 

Peckham & McKenney 
www.pecl<hamandmckenney.com 

Resumes are acknowledged within 

two business days. Contact Tara 

Schultz at 626-644-1398 or 866-

912-1919, if you have any questions 

regarding this position or the 

recruitment process. 

PECKHAM . -----
MCKENNEY 
EXECUTIVE SEARCH 

www.peckhamandmckenney.com 



EXHIBIT B 

CITY COUNCIL POLICY 100-5 



SUBJECT 

CITY OF COSTA MESA, CALIFORNIA 

COUNCIL POLICY 

POLICY 
NUMBER 

DRUG-FREE WORKPLACE 100-5 

EFFECTIVE PAGE 
DATE 
8-8-89 1 of 3 

BACKGROUND 

Under the Federal Drug-Free Workplace Act of 1988, passed as part of omnibus drug legislation 
enacted November 18, 1988, contractors and grantees of Federal funds must certify that they will 
provide drug-free workplaces. At the present time, the City of Costa Mesa, as a sub-grantee of 
Federal funds under a variety of programs, is required to abide by this Act. The City Council has 
expressed its support of the national effort to eradicate drug abuse through the creation of a 
Substance Abuse Committee, institution of a City-wide D.A.R.E . program in all local schools and 
other activities in support of a drug-free community. This policy is intended to extend that effort 
to contractors and grantees of the City of Costa Mesa in the elimination of dangerous drugs in the 
workplace. 

PURPOSE 

It is the purpose of this Policy to: 

1. Clearly state the City of Costa Mesa's commitment to a drug-free society. 

2. Set forth guidelines to ensure that public, private , and nonprofit organizations receiv ing 
funds from the City of Costa Mesa share the commitment to a drug-free workplace. 

POLICY 

The City Manager, under direction by the City Council , shall take the necessary steps to see that 
the following provisions are included in all contracts and agreements entered into by the City of 
Costa Mesa involving the disbursement of funds . 

1. Contractor or Sub-grantee hereby certifies that it will provide a drug-free workplace by: 

A. Publishing a statement notifying employees that the unlawful manufacture, 
distribution, dispensing, possession, or use of a controlled substance is prohibited in 
Contractor's and/or sub-grantee's workplace, specifically the job site or location 
included in this contract, and specifying the actions that will be taken against the 
employees for violation of such prohibition; 

B. Establishing a Drug-Free Awareness Program to inform employees about: 
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1. The dangers of drug abuse in the workplace; 

2. Contractor's and/or sub-grantee's policy of mainta ining a drug-free workplace; 

3. Any available drug counseling, rehabilitation and employee assistance programs; 
and 

4. The penalties that may be imposed upon employees for drug abuse violations 
occurring in the workplace; 

C. Making it a requirement that each employee to be engaged in the performance of the 
contract be given a copy of the statement required by subparagraph A; 

D. Notifying the employee in the statement required by subparagraph 1 A that, as a 
condition of employment under the contract, the employee will : 

1. Abide by the terms of the statement; and 

2. Notify the employer of any criminal drug statute conviction for a violation occurring 
in the workplace no later than five (5) days after such conviction; 

E. Notifying the City of Costa Mesa within ten (10) days after receiving notice under 
subparagraph 1 D 2 from an employee or otherwise receiving the actual notice of such 
conviction; 

F. Taking one of the following actions within thirty (30) days of receiving notice under 
subparagraph 1 D 2 with respect to an employee who is so convicted : 

1. Taking appropriate personnel action against such an employee, up to and 
including termination; or 

2. Requiring such employee to participate satisfactorily in a drug abuse assistance or 
rehabil itation program approved for such purposes by a Federal, State, or local 
health agency, law enforcement, or other appropriate agency; 
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G. Making a good faith effort to maintain a drug-free workplace through implementation 
of subparagraphs 1 A through 1 F, inclusive. 

2. Contractor and/or sub-grantee shall be deemed to be in violation of this Policy if the City 
of Costa Mesa determines that: 

a. Contractor and/or sub-grantee has made a false certification under paragraph 1 
above; 

b. Contractor and/or sub-grantee has violated the certification by fa iling to carry out 
the requ irements of subparagraphs 1 A through 1 G above; 

c. Such number of employees of Contractor and/or sub-grantee have been convicted 
of violations of criminal drug statutes for violations occurring in the workplace as 
to indicate that the contractor and/or sub-grantee has failed to make a good faith 
effort to provide a drug-free workplace. 

3. Should any contractor and/or sub-grantee be deemed to be in violation of this Policy 
pursuant to the provisions of 2 A, B, and C, a suspension, termination or debarment 
proceeding subject to applicable Federal, State, and local laws shall be conducted . Upon 
issuance of any final decision under th is section requiring debarment of a contractor and/or 
sub-grantee, the contractor and/or sub-grantee shall be ineligible for award of any 
contract, agreement or grant from the City of Costa Mesa for a period specified in the 
decision, not to exceed five (5) years. Upon issuance of any final decision recommending 
against debarment of the contractor and/or sub-grantee, the contractor and/or sub-grantee 
shall be eligible for compensation as provided by law. 


