




































Fairview Park Wetlands Recirculation System Design Proposal 

9/15/25 

Task 5: Construction Administration (CA) 

Consultant shall provide Construction Administrative Services during construction and prior to 
construction as needed . 

Services During Construction shall include: 

• Review of the latest approved plans. 

• Review of provided specifications. 

• Discuss any Value Engineer (VE) options needed . 

• Review and approval of construction submittals. 

• Review and respond to RFl's by the Owner and Contractor. 

• Review of construction bids for Client/Owner. 

• Operation and Maintenance (O&M) review. 

• As-Built Drawing review. 
• Six site visits. 

This typically includes: 

• Construction Kick Off meeting 

• Site visits during construction 

• Final Inspection and meeting 

• Field reports with photos can be generated at client/owner's request. 

Exclusions: 

Consultant shall not create any base files or plans. Consultant assumes that Client/Owner or 
Civil Engineer shall provide base files including topography, utility, and horizontal and vertical 
control point data (survey). 
Operation and Maintenance (O&M) manual is not included in this proposal. O&M manuals are 
generally provided by the contractor specific to construction. 
Anything that interferes with the Consultants' ability to meet deadlines is considered excluded 
in this proposal. 
Survey. Any Survey that is need is excluded from this proposal. 
Formal Specifications. Specifications shall be included on the plan set. 
Reimbursable Expense shall be reimbursed at cost plus 15%. None expected . 
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Fairview Park Wetlands Recirculation System Design Proposal 

9/ 15/ 25 

Rates: 

Principal -
Engineer -
Project Manager -
Designer -
Draftsperson -
Field Technician -

Fees and Schedule: 

$195 per hour 
$160 per hour 
$150 per hour 
$95 per hour 
$75 per hour 
$175 per hour 

Green Choice Design Group appreciates the opportunity to provide The City of Costa Mesa with this 
Revised Design Proposal and looks forward to the opportunity to work with you. 

Task# Task Duration * Fee 

1 Preliminary Design (PD) 4-6 weeks $7,800 

2 Design Development (DD) 4-6 weeks $6,100 

3 Construction Documents 4-6 weeks $5,200 
(CD) 

4 Electrical Design (ED) 2-4 weeks $17,000 

5 Construction Administration During $8.850 
(CA) Construction 

Total: $44,950 

* Duration does not include client deliverable review time and some durations may overlap. 
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Fairview Park Wetlands Recirculation System Design Proposal 

9/15/25 

Billing: 

The Client shall make an initial payment of $0.00 (retainer) upon execution of this Agreement. 
Green Choice Design Group, Inc. shall bill on a percentage complete basis for services rendered. Payment 
terms are Net 30 days. This proposal will be valid for the next 90 days. 

Green Choice Design Group, Inc. appreciates the opportunity to provide City of Costa Mesa with this 
Proposal and looks forward to the opportunity to work with you . Should any of the timeframes or fees 
not be consistent with your schedule or budget, please provide us the opportunity to discuss not only the 
schedule and fees, but anything in this proposal regarding the Fairview Park Wetlands Recirculation 
System Design Proposal Project. 

If you agree with the terms of this proposal, please sign below and return a copy to 
marc@greenchoicedesigngroup.com for our records . 

Sincerely, 

Marc Schwering, PE 
Green Choice Design Group, Inc. 

Accepted th is ____ day of _____ 2025 

Signature Printed Name 

Title Company Name 
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EXHIBIT B 

CITY COUNCIL POLICY 100-5 



SUBJECT 

CITY OF COSTA MESA, CALIFORNIA 

COUNCIL POLICY 

POLICY 
NUMBER 

DRUG-FREE WORKPLACE 100-5 

EFFECTIVE PAGE 
DATE 
8-8-89 1 of 3 

BACKGROUND 

Under the Federal Drug-Free Workplace Act of 1988, passed as part of omnibus drug legislation 
enacted November 18, 1988, contractors and grantees of Federal funds must certify that they will 
provide drug-free workplaces . At the present time, the City of Costa Mesa, as a sub-grantee of 
Federal funds under a variety of programs, is required to abide by this Act. The City Council has 
expressed its support of the national effort to eradicate drug abuse through the creation of a 
Substance Abuse Committee, institution of a City-wide D.A.R.E . program in all local schools and 
other activities in support of a drug-free community. This policy is intended to extend that effort 
to contractors and grantees of the City of Costa Mesa in the elimination of dangerous drugs in the 
workplace. 

PURPOSE 

It is the purpose of this Policy to: 

1. Clearly state the City of Costa Mesa's commitment to a drug-free society. 

2. Set forth guidelines to ensure that public, private, and nonprofit organizations receiving 
funds from the City of Costa Mesa share the commitment to a drug-free workplace. 

POLICY 

The City Manager, under direction by the City Council , shall take the necessary steps to see that 
the following provisions are included in all contracts and agreements entered into by the City of 
Costa Mesa involving the disbursement of funds . 

1. Contractor or Sub-grantee hereby certifies that it will provide a drug-free workplace by: 

A. Publishing a statement notifying employees that the unlawful manufacture, 
distribution, dispensing, possession, or use of a controlled substance is prohibited in 
Contractor's and/or sub-grantee's workplace, specifically the job site or location 
included in this contract, and specifying the actions that will be taken against the 
employees for violation of such prohibition ; 

B. Establishing a Drug-Free Awareness Program to inform employees about: 
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1. The dangers of drug abuse in the workplace; 

2. Contractor's and/or sub-grantee's policy of maintaining a drug-free workplace; 

3. Any available drug counseling, rehabilitation and employee assistance programs; 
and 

4. The penalties that may be imposed upon employees for drug abuse violations 
occurring in the workplace; 

C. Making it a requirement that each employee to be engaged in the performance of the 
contract be given a copy of the statement required by subparagraph A; 

D. Notifying the employee in the statement required by subparagraph 1 A that, as a 
condition of employment under the contract, the employee will : 

1. Abide by the terms of the statement; and 

2. Notify the employer of any criminal drug statute conviction for a violation occurring 
in the workplace no later than five (5) days after such conviction ; 

E. Notifying the City of Costa Mesa within ten (10) days after receiving notice under 
subparagraph 1 D 2 from an employee or otherwise receiving the actual notice of such 
conviction ; 

F. Taking one of the following actions within thirty (30) days of receiving notice under 
subparagraph 1 D 2 with respect to an employee who is so convicted : 

1. Taking appropriate personnel action against such an employee, up to and 
including termination; or 

2. Requiring such employee to participate satisfactorily in a drug abuse assistance or 
rehabilitation program approved for such purposes by a Federal , State, or local 
health agency, law enforcement, or other appropriate agency; 
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G. Making a good faith effort to maintain a drug-free workplace through implementation 
of subparagraphs 1 A through 1 F, inclusive. 

2. Contractor and/or sub-grantee shall be deemed to be in violation of this Policy if the City 
of Costa Mesa determines that: 

a. Contractor and/or sub-grantee has made a false certification under paragraph 1 
above; 

b. Contractor and/or sub-grantee has violated the certification by failing to carry out 
the requirements of subparagraphs 1 A through 1 G above; 

c. Such number of employees of Contractor and/or sub-grantee have been convicted 
of violations of criminal drug statutes for violations occurring in the workplace as 
to indicate that the contractor and/or sub-grantee has failed to make a good faith 
effort to provide a drug-free workplace. 

3. Should any contractor and/or sub-grantee be deemed to be in violation of this Policy 
pursuant to the provisions of 2 A, B, and C, a suspension , termination or debarment 
proceeding subject to appl icable Federal , State, and local laws shall be conducted . Upon 
issuance of any final decision under this section requiring debarment of a contractor and/or 
sub-grantee, the contractor and/or sub-grantee shall be ineligible for award of any 
contract, agreement or grant from the City of Costa Mesa for a period specified in the 
decision, not to exceed five (5) years. Upon issuance of any final decision recommending 
against debarment of the contractor and/or sub-grantee, the contractor and/or sub-grantee 
shall be eligible for compensation as provided by law. 




