


















































FEE SCHEDULE LLG

Effective January 1, 2024 800:5: Laks Avenue

Suite 500

TITLE PER HOUR Pasadena, CA 91106
626.79.2322 7

Principals www.llgengineers.com

Principal ENZINEET . ...c.covvverevereieiirssiiesesesiessssssssesssssesenesesesesasessssssassessssssssesese $  298.00

SRR PRI B DI o monaussestsssomoms w5 RO R AN $  268.00 rafadena

Pl e IS Ion IWERRGET i s s o s S S TP S S oA R b 249.00 sr:I:;iegn

Transportation Engineers

Senior Transportation ENGINEET .. ...iecvrieeiiiiieiiiieiiesie v s s §  226.00

TraaS PO At Erg T . usuisssseammvivvsises owet s st o 553 Sears s o PRRsFasy pEss $  200.00

Transportation Engifesr T «oenesmummanamsmnires i e g § 171.00

TranSpOTtationENPINOBE L, ... oneecsesresnesmaresisriaisstinssi s assigs sV R v TR $ 147.00

Transportation Planners

SEfior TrAnS POt AN PIATIEE . svssammscsmmmsmsaa i $  200.00

Transporiaton PRRRITEr T oo s s o e s s i i iades $  171.00

Transportation PIAnner I.........ccvveeieienecineneiiie et esesn e $ 146.00

Transportation PIANNET L.....c.ooccviieeiiiine i siee s s $ 130.00

Signal System Specialist

Senior Signal System: SPRCIANSE i v $  226.00

Signal System SpecialiSt Il.......ccciireriiiriiiii e e $  200.00

Siohal System SPECIAST T . cswssumssuumnsssasmsssivusonisvassen sevisininsvssvessss svsvansisasmoness $ 171.00

Signal System Specialist L uminnunsnnmiannmnnsmninenti i $  147.00

Technical Support

Engineering ASSOCIAe I1L .....couevierieririniiiiiiieete st $  150.00

Bhiginesriig ASSoCIaIe M unonsmmasnsmmsmmomsesis s s s s s s e s isess b 145.00

B eTIN G A EOCI A0 vt v s e o T S T S e v 1 $  140.00

Engineering Computer Analyst IL....ivvismminnnssisiisiismanimiais $ 138.00

Engineering Computer Analyst L........ccoveviiiniiiiiii e $  109.00

T a (B ) B - i T e e $  140.00

CADDDrafter M sy $  130.00

CADD DIAFEEI 1T vttt sres b $  115.00

CADD DIEATET Lo iaisnossonsinsoonivmsnssniansmiorssvissons sassaissmssassn o o @ niseons $ 98.00

Senior Engineering Technician  uinmam ot i iiinmsboiimmamiin $ 140.00

Engineering Technician Il.........cccoiiieiiiiiiiiiincsnsi e $ 130.00

R e BT AT v cvcvnyronmmoomnss s s o MV B Y S SRS S AR $ 99.00
David 8. Shender, PE (Ret.)

N OF O P I E B S SO0 S B OO AN o i pos b B R S e sV A e $ 92.00 Johii A, Boarman, PE

Engineering Alde L........ccocieiieiiciiiiie s $ 70.00 Richard E. Barretto, PE
Keil D. Maberry, PE

Public Hearing and litigation support may be charged at 125% of the base rate. Consultation in connection with litigation and KC Yellapu, PE

Court appearances will be quoted separately. Give Resaiian PE

Project-related mileage will be billed at the prevailing standard mileage rate as determined by the IRS. Subcontractors and other

project-related expenses will be billed at cost plus 15%. SURAE ERERRL SO

The above schedule is for straight time. Overtime will be charged at 1.50 times the standard hourly rates. Daniel A. Kloos, PE
Interim and/or monthly statements will be presented for completed work., These will be due and payable upon presentation Zawwar Saiyed, MS, PE, RSP
unless prior arrangements are made. A finance charge of 1.5% may be charged each month on the unpaid balance.

An LG2WB Company Founded 1965




FEE SCHEDULE LLG

Effective January 1, 2024 6003, Lake Avenue

Suite 500

TITLE PER HOUR Pasadena, CA 91106
626.796.2322 7

Prin Cl:p als www.llgengineers.com

Principal ENZINEET .......cvveuieirieeeererereeseeee e e res s e se s saesessassn s $  298.00

Associate Principal ENGINEET . ........ovirereereuseereirieseesseeseseesessesssesesessesssssessssseenes $  268.00 ::i?::e"a

P A T s O VIR G EE fvesssesusvemnusmti s s varssss o e oA i S s A R $ 249.00 San Diego

Transportation Engineers

Senior Transportation ENZINEEr . ......w eeereererieriireeieene e $  226.00

Transportation BpIiaer T .o amssmsissenvamsiminmssssismssnimsmms s $  200.00

TranSportati OB ITINERT TH s oo s s s Ao Vv oS TS S aaTein $ 171.00

Transportation Bngineer L. ... s s saimisnai i e $ 147.00

Transportation Planners

Senior TYaRSpOttatioN PIAHHBE: s wammmaiimmmsmmrcs s s $  200.00

Transportalion PIAnner T s s sk s s as ssdissvvssinging $ 171.00

Transportation Planner I..........ocvciiiiiiceiicieiciissesisis s $ 146.00

Transportation PIANNET L.......c.civieiierroriierinisseenesesissess e essesessssessssessseas $ 130.00

Signal System Specialist

Senior Signal System BpeoTalist:.couwaimmmma ey @b s o, $  226.00

Signal System SPecialist [L.....c.cuvirerirrireririnrasreeeresssiesessseeeseesesesesassenaes $  200.00

RIDAL B AN T T ccoimsnssmssanmosiss o comoms csm o ess HuhNs YRS RESEERS RNV $ 171.00

ST Al S ST S TRETANSE T s rvsmonvvurciann s s i s s eSS SR R 403 $  147.00

Technical Support

Engineering ASSOCIAE I1L ......ccueeuriirieirireeeieirciee e $ 150.00

BRgineering ASSOSTAE Thox o immsmmmmisons s smuisesos o oo s sy 6 £o0viasasinssssns $ 145.00

Engineering ASS0CTAIE L e o r e s o e S ase e sans $ 140.00

Engineeting Computer Analyst Ieivavnnmsiaampssamniisaininas $ 138.00

Engineering Computer Analyst L.......cccciviiiininiieiiiiis s $  109.00

e (ol B B B ) - i $  140.00

CADD Drafter Tl umuivmimas i s e s s $ 130.00

CADD DIAfter I ..veoveeiierierseeeeseeeesesssseseessseseeteseest s sans s s ssesnesssessesassens § 115.00

AT TV o ovtomons ot s A 1R e T S R R A YRS SSH $ 98.00

Senior Bngineering TeohnT CRam mves s v o e sy sy $ 140.00

Engineering Technician IL.......c.ccoeiiviin i $ 130.00

Engineering TeChnician L. ....cocvviverirciinieniieienese s s $ 99.00
David S. Shender, PE (Ret.)

WV ord PrOCE TR0 SEOICTAIY twovssisiisismints ooy oy s RTos s $ 92.00 John A. Boarman, PE

EnginentingAIR8.1 .....oceemonseassmsesammsrossissasiesnabasibssara A SRR e $ 70.00 Richard E. Barretto, PE
Keil D. Maberry, PE

Public Hearing and litigation support may be charged at 125% of the base rate. Consultation in connection with litigation and KC Yellapu, PE

Court appearances will be quoted separately. Dave RoBerian: PE

Project-related mileage will be billed at the prevailing standard mileage rate as determined by the IRS. Subcontractors and other

project-related expenses will be billed at cost plus 15%. e

The above schedule is for straight time. Overtime will be charged at 1.50 times the standard hourly rates. Daniel A. Kioos, PE
Interim and/or monthly statements will be presented for completed work. These will be due and payable upon presentation Zawwar Saiyed, MS, PE, RSP
unless prior arrangements are made. A finance charge of 1.5% may be charged each month on the unpaid balance.

An LG2WB Company Founded 1856




EXHIBIT B

CITY COUNCIL POLICY 100-5



CITY OF COSTA MESA, CALIFORNIA

COUNCIL POLICY
SUBJECT POLICY EFFECTIVE PAGE
NUMBER | DATE
DRUG-FREE WORKPLACE 100-5 8-8-89 | 10f3
BACKGROUND

Under the Federal Drug-Free Workplace Act of 1988, passed as part of omnibus drug legislation
enacted November 18, 1988, contractors and grantees of Federal funds must certify that they will
provide drug-free workplaces. At the present time, the City of Costa Mesa, as a sub-grantee of
Federal funds under a variety of programs, is required to abide by this Act. The City Council has
expressed its support of the national effort to eradicate drug abuse through the creation of a
Substance Abuse Committee, institution of a City-wide D.A.R.E. program in all local schools and
other activities in support of a drug-free community. This policy is intended to extend that effort
to contractors and grantees of the City of Costa Mesa in the elimination of dangerous drugs in the
workplace.

PURPOSE

It is the purpose of this Policy to:
1. Clearly state the City of Costa Mesa’s commitment to a drug-free society.

2. Set forth guidelines to ensure that public, private, and nonprofit organizations receiving
funds from the City of Costa Mesa share the commitment to a drug-free workplace.

POLICY

The City Manager, under direction by the City Council, shall take the necessary steps to see that
the following provisions are included in all contracts and agreements entered into by the City of
Costa Mesa involving the disbursement of funds.

1. Contractor or Sub-grantee hereby certifies that it will provide a drug-free workplace by:

A. Publishing a statement notifying employees that the unlawful manufacture,
distribution, dispensing, possession, or use of a controlled substance is prohibited in
Contractor's and/or sub-grantee’s workplace, specifically the job site or location
included in this contract, and specifying the actions that will be taken against the
employees for violation of such prohibition;

B. Establishing a Drug-Free Awareness Program to inform employees about:




SUBJECT

POLICY EFFECTIVE PAGE
NUMBER | DATE

DRUG-FREE WORKPLACE 100-5 8-8-89 20f3

1. The dangers of drug abuse in the workplace;
2. Contractor's and/or sub-grantee’s policy of maintaining a drug-free workplace;

3. Any available drug counseling, rehabilitation and employee assistance programs;
and

4. The penalties that may be imposed upon employees for drug abuse violations
occurring in the workplace;

Making it a requirement that each employee to be engaged in the performance of the
contract be given a copy of the statement required by subparagraph A;

Notifying the employee in the statement required by subparagraph 1 A that, as a
condition of employment under the contract, the employee will:

1. Abide by the terms of the statement; and

2. Notify the employer of any criminal drug statute conviction for a violation occurring
in the workplace no later than five (5) days after such conviction;

Notifying the City of Costa Mesa within ten (10) days after receiving notice under
subparagraph 1 D 2 from an employee or otherwise receiving the actual notice of such
conviction;

Taking one of the following actions within thirty (30) days of receiving notice under
subparagraph 1 D 2 with respect to an employee who is so convicted:

1. Taking appropriate personnel action against such an employee, up to and
including termination; or

2. Requiring such employee to participate satisfactorily in a drug abuse assistance or
rehabilitation program approved for such purposes by a Federal, State, or local
health agency, law enforcement, or other appropriate agency;




SUBJECT

POLICY EFFECTIVE PAGE
NUMBER | DATE
DRUG-FREE WORKPLACE 100-5 8-8-89 30f3

&

G. Making a good faith effort to maintain a drug-free workplace through implementation
of subparagraphs 1 A through 1 F, inclusive.

Contractor and/or sub-grantee shall be deemed to be in violation of this Policy if the City
of Costa Mesa determines that:

a. Contractor and/or sub-grantee has made a false certification under paragraph 1
above;

b. Contractor and/or sub-grantee has violated the certification by failing to carry out
the requirements of subparagraphs 1 A through 1 G above;

c. Such number of employees of Contractor and/or sub-grantee have been convicted
of violations of criminal drug statutes for violations occurring in the workplace as
to indicate that the contractor and/or sub-grantee has failed to make a good faith
effort to provide a drug-free workplace.

Should any contractor and/or sub-grantee be deemed to be in violation of this Policy
pursuant to the provisions of 2 A, B, and C, a suspension, termination or debarment
proceeding subject to applicable Federal, State, and local laws shall be conducted. Upon
issuance of any final decision under this section requiring debarment of a contractor and/or
sub-grantee, the contractor and/or sub-grantee shall be ineligible for award of any
contract, agreement or grant from the City of Costa Mesa for a period specified in the
decision, not to exceed five (5) years. Upon issuance of any final decision recommending
against debarment of the contractor and/or sub-grantee, the contractor and/or sub-grantee
shall be eligible for compensation as provided by law.




