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0 PROFESSIONAL EXPERIENCE CONTINUED 

0 

" Disaster Recovery: Document disaster recovery planning; administer Veeam Backup and Replication to on­
premises, cloud-based, and offline repositories; perform regular file level and virtual machine restorations to 
ensure system reliability; administer Pure Storage arrays and immutable snapshots to ensure rapid recovery 
ca pa bi I ities 

., Microsoft 365 Administration: Converted from legacy on-premises Microsoft Exchange to hybrid model, including 
Active Directory synchronization to Azure, leveraging a Microsoft Enterprise Agreement to ensure conformity to 
software licensing requirements and organizationally defined data retention policies 

o Public Safety Operations: Manage mobile data computers (MDC), secure NetMotion VPN connectivity to internal 
resources, support Computer Aided Dispatch and Records Management System (CAD/ RMS); ensure compliance 
with CJIS/DOJ policies; connectivity to Sheriff's Department for JDIC, CLETS, mnemonics, Live Scan, and other public 
safety related matters 

• Inter-Agency Connectivity: Help design, build, and secure connections between multiple agencies, including State, 
County, and Local 

• Wireless Radio Mesh: Design, build, and secure outdoor, city-wide radio mesh for cameras, communications, and 
other types of connectivity 

Orange County Register/Freedom Communications 
(2001- 2008) 
Systems Analyst 
Served as an analyst for business systems, including the analysis and arch itecture of the company's order entry and billing 
system wh ich serves as the financial backbone of media companies. 

111 BAS Group: Served as the liaison between Finance, Sales, and I.T. for analyzing, deve loping, and building new 
programs for each department to succeed. 

• System maintenance and upgrades: Managed and maintained systems, including translating interfaces between old 
to new systems 

G> Change control : System changes would have to go through my analysis and approval before any changes were done 

" Identity and access control: Managed user accounts and roll-based access controls designed to limit access to IT 
resources following the principles of least privilege and separation of duties 

EDUCATION 
Irvine Valley College/ Computer Information Systems 

Spillman / Motorola CAD System SAA 
CAD System Certificat ion, 2020-Present 



){SDI 
SD I PRESENCE LLC 

Database Group 

Database Administrator 

Norbert "Bert" Briones 

Telephone Number: 714-306-8758 
Placed: City of Arcadia 

Dates: 2017 to Present 

Contact Name/Telephone Number: Kristin Blair, 626-574-5148 

Placed: City of West Covina 

Dates: 2012 to Present 

Contact Name/Telephone Number: Ken Plunkett, 626-939-8500 

Rate: $145 per hour standard ($218 per hour overtime) 

0 EXPERIENCE SUMMARY 

Software Engineer with 30+ years hands-on experience in all segments of the IT field. 
Developed projects for clients such as West Covina Police, Laguna Beach Fire 
Department, US Navy, Department of Energy (DOE), Lockheed Martin, CSC, General 
Atomics, Continental Maritime, United Space Alliance, and SAIC. Designed and developed 
in-cloud and on-premise applications/systems. 

0 PROFESSIONAL EXPERIENCE 

Scientia Consulting Group/SDI Presence LLC 
(December 2012 - Present) 
Software Engineer 
Supported development of various Police and Fire software systems such as eSNAS 
(Subpoena Notification Application), JLBaRS (Jail Management System), elnterface (Data 
Integration System), ePCR (Electron ic Patient Care Report), Message Switch System, and 
Data Warehousing for Analytics Systems (Pyramid Analytics and Power Bl). Created 
custom data-centric applications and interfaces for clients. Supported data convers ion 
for migration to external systems. Utilized C# as the primary coding language utilizing 
cloud-based technologies like Azure and AWS services for in-cloud or on-premise 
applications. 

Dekker, Ltd. 
(December 2000 - October 2012) 
Software Engineer 
Developed on Commercial-off-the-Shelf products (TRAKKER and iPursuit). Sign ificant 
work on business tier and data tier. Utilized a variety of programming languages. 
Automated MS Office applications as needed. Developed data interfaces to third-party 
appl ications such as SAP, Deltek Costpoint, OpenPlan, MS Project/Project Server, and 
Excel. Developed database code using ADO.Net/OLEDB/ODBC/Native connections. 
Supported in the development of iProgram, a Web based application using Microsoft IIS 
and .Net technologies. In-house DBA for SQL Server and Oracle. Created Database 
instance/schema/objects, and troubleshoot performance issues. Have excellent skills on 
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0 PROFESSIONAL EXPERIENCE CONTINUED 

SQL Server 2008 R2/ 2012, Oracle 10g/11g and MS Access for DCL, DDL, and DML usage. Provided technical expert ise for 
clients on installation, operational issues, and optimization of the Dekker products. 

Specialty Equipment Market Association (SEMA) 
(August 1987 - December 2000) 
Director of Computer Operations 
Supervised IT staff to support the company's computing requirements. Administered network composed of Windows NT, 
Novell 4.11, and AIX/ Un ix Servers. Directed the transition to new software, TASS Association software and Great Plains 
Dynamics eEnterprise Account ing software in 1997. Converted legacy data from the PICK system t o relationa l tables. 
Created Win32 programs for in-house use in Visual C++/MFC and FoxPro utilizing ODBC. Extracted/transformed data for 
internal use. Developed in PICK Basic since 1987 to support in-house appl ications that were used for Membership, 
Exhibitor, Accounting (A/ R, Order Entry, A/ P, and General Ledger), Advertising and Production application, Banquet 
Seating applicat ion, and Mailing List. Admin istered in-house relational databases (SQL Server 2000 and FoxPro). 

0 EDUCATION 

DeVry institute of Technology/ 1998 

., Bachelor of Science Degree, Computer Information Systems (GPA 4.0) 

University of Santo Tomas - Manila, Philippines/ 1985 
G Bachelor of Science Degree, Biology 

Cal Poly University - Pomona, CA, 1993-1994 
(!I Programming Courses 

(t) SKILLS 
Programming/Scripting Languages 

C#, VB/ Script, C, C++, Java, Javascri pt, JQuery, HTMLS, Python, Visual FoxPro, COBOL, Fortran, Pascal, PICK Basic, T-SQL, 
PL-SQL 

Cloud Platforms/Infrastructure 

Amazon Web Services, Microsoft Azure 

Cloud Services 

laaS,SaaS, PaaS, Faas 

Development Environment 

Visual Studio/Code, Eclipse, Oracle Developer tools 

Front-End Frameworks 

Angular 

Data Structure/Representation 

XML, JSON, LINO, XPath, ORMs(Entity Framework, nHibernate, Dapper 
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(I SKILLS (Continued) 

Operating Systems 

AIX, Solaris, VAX VMS, PICK OS, Windows Server and iOS 

Databases 

Azure SQL, Microsoft SQL, DB2, Oracle, SQLite, MySQL, FoxPro, MS Access 

Hardware 

IBM RS6000, Honeywell DPS6, CDC CYBER, Compaq servers, Dell Servers, Apple, and Windows 

Network/NOS 

Windows Networks, Novell Networks, CDC NOS OS, UNIX, NFS, AppleTalk 

Business Intelligence 

Pyramid Analytics, Power Bl, Data Warehouse (SSIS/SSAS) 

Agile and Team Building Tools 

XP (Extreme Programming), Azure DevOps 

Business and Communication 

Systems Ana lysis, Publ ic Speaking, Accounting 



EXHIBIT B 

CITY COUNCIL POLICY 100-5 



SUBJECT 

CITY OF COSTA MESA, CALIFORNIA 

COUNCIL POLICY 

POLICY 
NUMBER 

DRUG-FREE WORKPLACE 100-5 

BACKGROUND 

EFFECTIVE PAGE 
DATE 
8-8-89 1 of 3 

Under the Federal Drug-Free Workplace Act of 1988, passed as part of omnibus drug legislation 
enacted November 18, 1988, contractors and grantees of Federal funds must certify that they will 
provide drug-free workplaces. At the present time, the City of Costa Mesa, as a sub-grantee of 
Federal funds under a variety of programs, is required to abide by this Act. The City Council has 
expressed its support of the national effort to eradicate drug abuse through the creation of a 
Substance Abuse Committee, institution of a City-wide D.A.R.E. program in all local schools and 
other activities in support of a drug-free community. This policy is intended to extend that effort 
to contractors and grantees of the City of Costa Mesa in the elimination of dangerous drugs in the 
workplace. 

PURPOSE 

It is the purpose of this Policy to: 

1. Clearly state the City of Costa Mesa's commitment to a drug-free society. 

2. Set forth guidelines to ensure that public, private, and nonprofit organizations receiving 
funds from the City of Costa Mesa share the commitment to a drug-free workplace. 

POLICY 

The City Manager, under direction by the City Council , shall take the necessary steps to see that 
the following provisions are included in all contracts and agreements entered into by the City of 
Costa Mesa involving the disbursement of funds. 

1. Contractor or Sub-grantee hereby certifies that it will provide a drug-free workplace by: 

A. Publishing a statement notifying employees that the unlawful manufacture, 
distribution , dispensing, possession, or use of a controlled substance is prohibited in 
Contractor's and/or sub-grantee's workplace, specifically the job site or location 
included in this contract, and specifying the actions that will be taken against the 
employees for violation of such prohibition; 

B. Establishing a Drug-Free Awareness Program to inform employees about: 
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1. The dangers of drug abuse in the workplace; 

2. Contractor's and/or sub-grantee's policy of maintaining a drug-free workplace; 

3. Any available drug counseling , rehabilitation and employee assistance programs; 
and 

4. The penalties that may be imposed upon employees for drug abuse violations 
occurring in the workplace; 

C. Making it a requirement that each employee to be engaged in the performance of the 
contract be given a copy of the statement required by subparagraph A; 

D. Notifying the employee in the statement required by subparagraph 1 A that, as a 
condition of employment under the contract, the employee will: 

1 . Abide by the terms of the statement; and 

2. Notify the employer of any criminal drug statute conviction for a violation occurring 
in the workplace no later than five (5) days after such conviction; 

E. Notifying the City of Costa Mesa within ten (10) days after receiving notice under 
subparagraph 1 D 2 from an employee or otherwise receiving the actual notice of such 
conviction; 

F. Taking one of the following actions within thirty (30) days of receiving notice under 
subparagraph 1 D 2 with respect to an employee who is so convicted: 

1. Taking appropriate personnel action against such an employee, up to and 
including termination; or 

2. Requiring such employee to participate satisfactorily in a drug abuse assistance or 
rehabilitation program approved for such purposes by a Federal, State, or local 
health agency, law enforcement, or other appropriate agency; 
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G. Making a good faith effort to maintain a drug-free workplace through implementation 
of subparagraphs 1 A through 1 F, inclusive. 

2. Contractor and/or sub-grantee shall be deemed to be in violation of this Policy if the City 
of Costa Mesa determines that: 

a. Contractor and/or sub-grantee has made a false certification under paragraph 1 
above; 

b. Contractor and/or sub-grantee has violated the certification by failing to carry out 
the requirements of subparagraphs 1 A through 1 G above; 

c. Such number of employees of Contractor and/or sub-grantee have been convicted 
of violations of criminal drug statutes for violations occurring in the workplace as 
to indicate that the contractor and/or sub-grantee has failed to make a good faith 
effort to provide a drug-free workplace. 

3. Should any contractor and/or sub-grantee be deemed to be in violation of this Policy 
pursuant to the provisions of 2 A, B, and C, a suspension, termination or debarment 
proceeding subject to applicable Federal, State, and local laws shall be conducted. Upon 
issuance of any final decision under this section requiring debarment of a contractor and/or 
sub-grantee, the contractor and/or sub-grantee shall be ineligible for award of any 
contract, agreement or grant from the City of Costa Mesa for a period specified in the 
decision, not to exceed five (5) years. Upon issuance of any final decision recommending 
against debarment of the contractor and/or sub-grantee, the contractor and/or sub-grantee 
shall be eligible for compensation as provided by law. 


